AAUP
13.4 Family and Medical Leave

Upon written request a member who qualifies pursuant to CGS 5-248a shall be granted:

(A) Family Leave: A maximum of twenty-four (24) weeks of family leave of absence within any two (2) year period upon the birth

or adoption of a child of that member, or upon the serious illness of an individual in the member’s immediate family as defined in

Article 13.2. Any such leave of absence shall be without pay.

(B) Medical Leave: A maximum of twenty-four (24) weeks of medical leave of absence within any two (2) year period upon the serious illness of such member. Any such leave of absence shall be without pay.

The total period of unpaid leave for any combination of A. and B. above shall not exceed 24 weeks in any two (2) year period.

Any member who requests a medical leave of absence due to the member’s serious illness or a family leave of absence due to the serious

illness of an individual in the member’s immediate family as defined in Article 13.2, shall be required prior to the start of the leave to provide

sufficient written certification from the attending physician of the nature of the illness and its probable duration.  For the purpose of this section, “serious illness” means an illness, injury, impairment of physical or mental condition that involves (1) in-patient care in a hospital, hospice or residential care facility or (2) continuing treatment or continuing supervision by a health care provider.  A member requesting a Family or Medical Leave of Absence must submit, prior to the leave, a signed statement of the employee’s intent to return to his/her position.  The State shall pay for the continuation of health insurance benefits for the member during any leave of absence taken pursuant to this section.  In order to continue any other health insurance coverage during the leave, the member shall contribute that portion of the premium the member would have been required to contribute had the member remained an active employee during the leave period.

Family or Medical Leave shall be granted in accordance with Article 13.6, except the first three sentences shall not apply.

13.4.1 Maternity Leave

Absences due to illness of any nature resulting from pregnancy, childbirth, or recovery therefrom certified by the attending physician as

a period of time when the member is unable to perform her job requirements shall be charged to sick leave under the same terms and

conditions as any other illness or disability.  Upon expiration of such sick leave, the member may use earned personal leave, and vacation days, if applicable. The employee may then request, and shall be granted, a family/medical leave of absence without pay pursuant to Article 13.4.  CSU-AAUP Collective Bargaining Agreement 2007-2011  Any request for leave under this Article shall be submitted in writing to

the University President and include the following information:

(1) the expected, or actual, date of delivery;

(2) anticipated use of sick leave, personal leave, and any vacation days; and

(3) expected date of return to work.

For further details regarding options, members should see their human resources officer.

13.4.2 Adoption Leave

A full-time member who adopts a child will be entitled to adoption leave. Any absence related to the adoption of a child may be charged to

sick leave, up to a maximum of ten (10) work days.  The member shall give notice of intention to take such leave within seven (7) calendar days of being notified by their adoption agency that they have been matched with a child for adoption, unless this is not reasonably practicable. A matching certificate provided by the adoption agency shall be submitted to verify the adoption. In addition, in cases where two members are adopting a child together, the combined adoption leave shall not exceed ten (10) work days.

13.5 Child Rearing Leave

Upon request a full-time member may be granted a child rearing leave without pay of up to one (1) year which will be granted in accordance

with Article 13.6 of this Agreement. Any leave taken pursuant to Article

