Clerical
Article 28:  Pregnancy, maternal, parental and family leave

Section One.  Health insurance coverage for disabilities resulting from or contributed to by pregnancy shall be available consistent with the requirements of applicable law.

Section Two.  Disabilities resulting from or contributed to by pregnancy, miscarriage, abortion, childbirth or maternity, defined as that period of time, as certified by the attending physician, in which an employee is unable to perform the requirements of her job, will be charged to any accrued sick leave and may be charged to any other accrued leave upon the exhaustion of accrued sick leave.
After the period of paid leave, an employee who remains disabled may request a medical leave of absence to the extent provided by existing statutes and regulations, as they may be amended.

Section Three.  Up to three (3) days of paid leave, deducted from sick leave, will be provided to a spouse in connection with the birth, adoption or taking custody of child, or the prenatal or postnatal care of a spouse.  Vacation or personal leave may also be used for such purposes, subject to the approval of the appropriate agency official.

Section Four.  Parental and Family Leave.  Parental leave and family leave shall be governed by CGS Section 5-248a (and any amendments) and the appurtenant regulations.

An employee who is granted a statutory non-disability leave may request and shall be granted the financial benefits of accrued vacation leave, personal leave and/or compensatory time during the period of statutory leave; however, such time, if taken during the period of statutory leave, shall not be utilized to extend the same leave for a period in excess of that described in the request for such leave or the statutory maximum.

Holidays which occur during the period covered by the leave provisions of CGS Sec. 5-248a shall not be compensated unless the employee is concurrently utilizing paid vacation, compensatory time or personal leave as may be permitted above and consistent with current practice.
Article 17

Hours of work, work schedules and overtime

Section Five.  Upon request of an employee and by mutual agreement between the employee and an appropriate management designee, the employee’s work schedule may be rearranged to accommodate needs in such areas as child care, transportation or participation in an educational program.

There shall be no arbitrary denial of an employee’s request for a nonpermanent change in schedule to meet problems as provided in this Section, and grievances alleging such arbitrary denial shall be expedited.

This provision shall not be used to shorten the work day by allowing an employee to work through his/her lunch and/or rest breaks.

