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8.14 Maternity Leave

Absences due to illness of any nature resulting from pregnancy, childbirth, or recovery there from certified by the attending physician as a period of time when the employee is unable to perform her job requirements shall be charged to sick leave under the same terms and conditions as any other illness or disability.

Upon expiration of a physician’s medical certificate, the employee may use earned personal leave, vacation leave, and compensatory time.  The employee may also request, and shall be granted, a family/medical leave of absence without pay pursuant to Article 8.16.

Any request for leave under this Article shall be submitted in writing to the Chancellor/President, must be accompanied by a Form P-33 Medical Certificate that has been completed and signed by the attending physician, and include the following information:

1. the expected, or actual, date of delivery;

2. Anticipated use of sick leave, personal leave, and any vacation days; and

3. Expected date of return to work.

8.15 Parental Leave

Up to three (3) days paid leave deducted from sick leave will be provided to a parent at the time of the termination of pregnancy, adoption, or taking custody of a child.

8.16 Family and Medical Leave

In addition to any other paid benefits or leaves, upon written request and with proper medical documentation, an eligible employee shall be granted:

Federal FMLA:  Up to 12 weeks of unpaid leave in a twelve-month period for the birth, care or adoption of a child; placement of a child for foster care; care for an immediate family member with a serious health condition; or to take a medical leave when the employee is unable to work due to a serious health condition.  Employees may elect or CSU may require that the employee utilize their accrued leave for this time.

For the purpose of this section, “serious health condition” is defined as an illness, injury, impairment, or physical or mental condition that involves:  (1) any period of incapacity or treatment related to in-patient care in a hospital, hospice or residential care facility; or (2) continuing treatment by a health care provider.

State Family/Medical leave:  Up to 24 weeks of unpaid leave within a two-year period for the birth, care or adoption of a child; chare for an immediate family member with a serious illness; or to take a medical leave when the employee is unable to work due to a serious illness.  The state entitlement begins after the employee has exhausted their applicable sick leave accruals.  The employee is allowed to use their personal leave and vacation accruals, however, this will not extend the 24-week period.  Where possible, leave time granted under this provision will run concurrently with the federal FMLA entitlement.  

For the purpose of this section, “serious illness” means an illness, injury, impairment, or physical or mental condition that involves:  (1) in-patient care in a hospital, hospice or residential care facility; or (2) continuing treatment or continuing supervision by a health care provider.

The federal and state leaves both define an immediate family member as a spouse, child or parent of such employee.

The state shall pay for the continuation of health insurance benefits for the employee during any leave of absence taken pursuant to this section.  In order to continue any other health insurance coverage during the leave, the employee shall contribute that portion of the premium the employee would have been required to contribute had they remained an active employee during the leave period.

The period of such leave shall count towards the one-year limit described in Article 8.10.

