SUOAF
ARTICLE 25 — LEAVES WITHOUT PAY 

25.1 Family and Medical Leave 

In addition to any other paid benefits or leaves, upon written request, a member shall be granted: 

A. Family Leave: A maximum of twenty–four (24) weeks of family leave of absence within any two (2) year period upon the birth or adoption of a child of that member, or upon the serious illness of a child, spouse or parent of the member. 

B. Medical Leave: A maximum of twenty–four (24) weeks of medical leave of absence within any two (2) year period upon the serious illness of such employee. 

Any member who requests a medical leave of absence due to the member's serious illness or a family leave of absence due to the serious illness of a child, spouse or parent, shall be required prior to the start of the leave, except in emergency circumstances, to provide written certification from the attending physician of the nature of the illness and its probable duration. 

For the purpose of this section, “serious illness” means an illness, injury, impairment, or physical or mental condition that involves: (1) in–patient care in a hospital, hospice or residential care facility; or (2) continuing treatment or continuing supervision by a health care provider. 

A member requesting a family leave of absence must submit, prior to the leave, except in emergency circumstances, a signed statement of the employee's intent to return to his/her position. 

The State shall pay for the continuation of health insurance benefits for the member during any leave of absence taken pursuant to this section. In order to continue any other health insurance coverages during the leave, the member shall contribute that portion of the premium he would have been required to contribute had he remained an active employee during the leave period. 

25.2 Other Leaves Without Pay 

Upon the recommendation of the University President/Chancellor, unpaid leaves of absence for up to one (1) year may be granted to administrative faculty members by the Board of Trustees. Requests for such leaves shall be in writing, shall establish sufficient justification, and shall be submitted to the University President/Chancellor through the member's supervisor. Requests shall normally be filed not later than ninety (90) days preceding the commencing date for the leave. No later than thirty (30) days after the request is submitted, the President/Chancellor shall respond to the member. 

Unpaid leaves of absence may be extended by the Board for up to a second year. During an unpaid leave, a member may exercise the option of continuing all benefits normally provided by the University by paying all of the required premiums for such benefits if permitted by law. While on unpaid leave, a member shall remain an employee of the University; however, the period of any such leave shall not be considered a period of service for purposes of salary and fringe benefit calculation, seniority, or eligibility for continuing appointment or sabbatic leave. 

A member returning from such leave shall be restored to his previous position and negotiated benefits or a comparable position of equal rank, pay, and benefits provided that he notifies the President of his intentions to return at least thirty (30) days prior to the expiration of the leave unless by law a shorter notification period is allowed. Unpaid leaves may include but not be limited to those listed below: 

• long–term military leave granted in accordance with Federal and State statutes; 

• leave of absence to assume elected office or a position in a professional organization or union; 

• childrearing leave; 

• short–term emergency leave; 

• leave for extended illness or disability; 

• long–term professional leave. 

26.1 Maternity Leave 

Absences due to illness of any nature resulting from pregnancy, childbirth, or recovery therefrom certified by the attending physician as a period of time when the member is unable to perform her job requirements shall be charged to sick leave under the same terms and conditions as any other illness or disability. 

Upon expiration of sick leave, the employee may request, and shall be granted the use of vacation, personal leave, and earned time. Upon expiration of paid leave, the employee may request, and shall be granted, a family/medical leave of absence without pay, position held in accordance with Article 25.1. Upon expiration of FMLA leave, the employee may be granted a leave in accordance with Article 25.2 of this Agreement. 

Any request for leave under this Article shall be submitted in writing to the University President accompanied by an acceptable medical certificate. This request shall contain the following information: 

(1) the expected date of delivery; 

(2) anticipated use of sick leave, vacation, personal leave, and earned time; 

(3) intentions of returning to work. 

The rules and regulations governing the use and submission of medical certificates shall apply, except that the doctor's original medical certificate will be accepted for absence due to pregnancy up to four (4) weeks after delivery. Further absence will require additional medical certificates in accordance with normal procedures, if requested by the Board. 

26.2 Adoption Leave 

A bargaining unit member who adopts a child will be entitled to adoption leave. Any absence related to the adoption of a child may be charged to sick leave, up to a maximum of ten (10) days. 

The member shall give notice of intention to take such leave within seven (7) days of being notified by their adoption agency that they have been matched with a child for adoption, unless this is not reasonably practicable. A matching certificate provided by the adoption agency shall be submitted to verify the adoption. In addition, in cases where two members are adopting a child together, only one of the two is eligible for adoption leave at the employees’ option. 

