
Are you interested in being 
mentored?  

Would you like to be a  

mentor? 
 

Please contact   

Ms. Winnie Shyam 
shyamw1@southernct.edu 

Phone: 392-5762 

 

Dr. Bonnie Farley-Lucas 
farleylucab1@southernct .edu 

Phone: 392-5488 

 

Ms. Jennifer A. Hudson  
hudsonj1@southernct.edu 

Phone: 392-5357 

 
Office of Office of   

Faculty DevelopmentFaculty Development  

New Faculty New Faculty 
Mentoring Mentoring 
ProgramProgram  

Southern Connecticut 

State University 

 

Qualities of MentorsQualities of Mentors  

• Friendly and approachable 

• Honest and trustworthy 

• Knowledgeable 

• Patient 

• Communicative 

• Good motivator 

 

 

Qualities of MenteesQualities of Mentees  

• Positive attitude 

• Willingness to be mentored 

• Eagerness to learn 

• Courage to try new things 

• Accept praise and criticism 

• Participate in discussions 

 

“Mentoring is a brain to 

pick on, an ear to listen, 

and a push in the right  

direction.” 

  - John Crosby 



 

• To help new faculty get  adjusted 

to the University and achieve 

success 

• To provide guidance and informal 

advice on teaching, research, re-

newal, tenure, grant writing, cam-

pus issues,  and important con-

tacts.  

 

Program HighlightsProgram HighlightsProgram Highlights   

• One-on-One mentoring relation-

ship with successful senior faculty 

• Group mentoring opportunities 

• Luncheons to facilitate meetings 

between mentors and mentees 

 

   

The Mentoring Program The Mentoring Program The Mentoring Program 

pairs up seasoned faculty with 

new faculty so they can share 

their knowledge and experi-

ence, and guide newer faculty 

in their early career stages. 

The program is voluntary and 

participation is strongly en-

couraged.   

 

 

Goals of the  programGoals of the  programGoals of the  program   

• To help new faculty feel 

welcomed and a part of 

the University community 

 

The Mentoring The Mentoring   
Program at SCSUProgram at SCSU  

 

• Special events relating to 

mentoring   

• Recognition of mentoring 

pairs 

 

Benefits of the programBenefits of the programBenefits of the program   

• Increased commitment, pro-

ductivity, satisfaction and re-

tention of new faculty 

• Experienced faculty provide  

valuable service and gain sat-

isfaction in assisting the de-

velopment of colleagues  

• Improvement in the rela-

tional climate of SCSU 

 


