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PUBLIC HEALTH INTERNSHIP

EVALUATION FORMS FOR:

____________________________________________

[Name of Intern]

School of Health and Human Services
EVALUATION OF THE STUDENT INTERN

Monitoring, supervision and assessment of student interns is recognized by the Department of Public Health as a shared responsibility of the host-agency Preceptor and the Faculty Supervisor. The Department maintains that it is not its role to interpose itself in an agency to provide direct supervision of student interns. Rather, it is expected that Preceptors, following Department guidelines, will approach their interactions with students in a professional manner and will provide appropriate levels of supervision, mentoring and learning opportunities. The learning opportunities selected should be designed to facilitate the student's acquisition and application of knowledge, concepts, skills and experiences, basic to public health and specific to the student's area of specialization to the solution of public health problems.

Performance of student interns, like supervision, is approached by the Department as a joint responsibility of the Faculty Supervisor and the agency Preceptor. The assessment of student interns is conducted as a formal process utilizing one mid-internship evaluation and three end-of-internship evaluation instruments. The first (including the mid-internship evaluation), is comprised of the following categorical criteria: 1) relationship with others, 2) communication skills, 3) attitude and initiative, 4) performance, and 5) applications of skills and knowledge as applied to the conduct of assigned activities. As with any performance evaluation, the student intern is given an opportunity to submit, as an attachment, a rebuttal of any of the items with which he or she is in disagreement.  

The second is an evaluation of the student's performance on the Field Practicum Project. The third is a more general instrument which provides the Preceptor with the opportunity to comment, in narrative form, on student intern's level of preparedness in terms of knowledge-base, skill level and degree to which his or her objectives were well considered and realistic.

The forms for the evaluations are mailed to the Preceptor with the letter of introduction to serve as a basis for ongoing assessment of the intern's performance. As an integral part of this experiential component of the M.P.H. program, we ask that the Preceptor discuss the each of the evaluations (including the mid-internship evaluation) with the student intern.  Student interns greatly appreciate and value their Preceptor’s input regarding their performance and discussing the evaluations with them reinforces their strengths and identifies areas in need of improvement. These discussions are crucial to the process of self-examination and assist the student intern in assessing his or her strengths and weaknesses and in setting realistic career goals.

PRECEPTOR'S EVALUATION OF STUDENT INTERN

Mid-Internship Evaluation

Preceptor's Name ______________________________________________________

Student Intern's Name __________________________________________________

Agency _____________________________________________ Date _____________

Please use this form [Check] to evaluate the student intern's performance with respect to the following criteria:

	Check the appropriate line
	Outstanding

(95-100)
	High Average 

(86-94)
	Average 

(75-85)
	Weak 

(65-75)
	Poor

(64 or below)

	I. Relations with Others
	
	
	
	
	

	Preceptor
	
	
	
	
	

	Administrators
	
	
	
	
	

	Co-workers
	
	
	
	
	

	Staff
	
	
	
	
	

	Clients
	
	
	
	
	

	II. Communication Skills
	
	
	
	
	

	Oral
	
	
	
	
	

	Written
	
	
	
	
	

	Performance at meetings
	
	
	
	
	

	III. Attitude and Initiative
	
	
	
	
	

	Willingness to accept constructive criticism
	
	
	
	
	

	Self-motivation
	
	
	
	
	

	Self-reliance
	
	
	
	
	

	Resourcefulness
	
	
	
	
	

	Flexibility
	
	
	
	
	

	Thoroughness
	
	
	
	
	

	Dependability
	
	
	
	
	

	Enthusiasm
	
	
	
	
	

	Professionalism
	
	
	
	
	

	Commitment
	
	
	
	
	

	IV. Performance
	
	
	
	
	

	Time management
	
	
	
	
	

	Follows instructions
	
	
	
	
	

	Observes regulations
	
	
	
	
	

	Completes tasks
	
	
	
	
	

	V. Application of Skills and  

     Knowledge                                                                  
	
	
	
	
	

	Decision making 
	
	
	
	
	

	Management style
	
	
	
	
	

	Ability to conceptualize
	
	
	
	
	


Assessment of Evaluation Criteria (Please use to elaborate on ratings for any items in 

I-V.)
□  Progress towards original goals and objectives is on schedule.

□  Progress towards original goals and objectives is satisfactory.

□  Original goals and objectives were revised due to unforeseen circumstances.

□  Progress towards original goals and objectives is unsatisfactory.

Comments:
___________________________________________


______________

Preceptor's Signature





Date

I have discussed this evaluation with my preceptor and _____ agree/ _____ disagree that it is a fair and objective assessment of my performance. 

___________________________________________


______________

Student’s Signature







Date
If you disagree, you are encouraged to attach a rebuttal regarding any aspect of the evaluation that you dispute.

PRECEPTOR'S EVALUATION OF STUDENT INTERN’S OVERALL PERFORMANCE
Final Evaluation 

FORM I

Preceptor's Name _______________________________________________________________
Student Intern's Name ___________________________________________________________
Agency _____________________________________________ Date ______________________
Please use this form to evaluate the student intern's performance with respect to the following criteria:

	
	Outstanding

(95-100)
	High Average 
(86-94)
	Average 

(75-85)
	Weak 

(65-75)
	Poor

(64 or below)

	I. Relations with Others
	
	
	
	
	

	Preceptor
	
	
	
	
	

	Administrators
	
	
	
	
	

	Co-workers
	
	
	
	
	

	Staff
	
	
	
	
	

	Clients
	
	
	
	
	

	II. Communication Skills
	
	
	
	
	

	Oral
	
	
	
	
	

	Written
	
	
	
	
	

	Performance at meetings
	
	
	
	
	

	III. Attitude and Initiative
	
	
	
	
	

	Willingness to accept constructive criticism
	
	
	
	
	

	Self-motivation
	
	
	
	
	

	Self-reliance
	
	
	
	
	

	Resourcefulness
	
	
	
	
	

	Flexibility
	
	
	
	
	

	Thoroughness
	
	
	
	
	

	Dependability
	
	
	
	
	

	Enthusiasm
	
	
	
	
	

	Professionalism
	
	
	
	
	

	Commitment
	
	
	
	
	

	IV. Performance
	
	
	
	
	

	Time management
	
	
	
	
	

	Follows instructions
	
	
	
	
	

	Observes regulations
	
	
	
	
	

	Completes tasks
	
	
	
	
	

	V. Application of Skills and  

     Knowledge                                                                  
	
	
	
	
	

	Decision making 
	
	
	
	
	

	Management style
	
	
	
	
	

	Ability to conceptualize
	
	
	
	
	


Assessment of Evaluation Criteria (Please use to elaborate on ratings for any items in 

I-V.)
Assessment of Student Intern's Performance and Potential as a Public Health Practitioner

□  Original goals and objectives were fully met.

□  Original goals and objectives were partially met (please explain).

□  Original goals and objectives were revised due to unforeseen circumstances (please explain).

□  Original goals and objectives were not feasible because of barriers to completion 

(please explain).

___________________________________________


______________

Preceptor's Signature





Date

I have discussed this evaluation with my preceptor and _____ agree/ _____ disagree that it is a fair and objective assessment of my performance. 

___________________________________________


______________

Student’s Signature







Date
If you disagree, you are encouraged to attach a rebuttal regarding any aspect of the evaluation that you dispute.

PRECEPTOR’S EVALUATION OF STUDENT INTERN’S 

FIELD PRACTICUM PROJECT
Final Evaluation

FORM II

Intern: _________________________________________________________

	Area
	Points

1-5
	Comments

	Project objectives

(5 points available)
	
	

	
	
	

	Planning and organization 

(5 points available)
	
	

	
	
	

	Contribution of project to organization/ community needs

(5 points available)
	
	

	
	
	

	Work habits

(5 points available)
	
	

	Working with colleagues

(5 points available)
	
	

	
	
	

	Working with community

(5 points available)
	
	

	
	
	

	
	____/30
	

	
	Points

0-75
	

	Written product
	
	

	Content 

(25 points available)
	
	

	Organization and presentation

(25 points available)
	
	

	Writing

 (25 points available)
	
	

	
	
	

	
	
	

	
	____/75
	

	Presentation to sponsor/community

(At request of preceptor) (This section is not graded; refer to rubric more recording comments)

	Content


	

	Organization and clarity


	

	Presentation style


	

	Appropriateness and effectiveness


	


Criteria for Preceptor’s Evaluation of the Field Practicum Project

	Area
	Unsatisfactory (1)
	Satisfactory (2-3)
	Outstanding (4-5)

	Project objectives
	Did not meet project objectives
	Met project objectives
	Exceeded project objectives

	
	
	
	

	Planning and organization
	Did not adequately plan and organize work
	Appropriately planned and  organized work; met project milestones
	Exceptionally  well organized

	Contribution of project to organization/community needs
	Project had or will have little impact
	Project had or will have some impact
	Project had or will have considerable impact

	
	
	
	

	Work habits
	Did not communicate with supervisors; did not follow through on commitments
	Communicated satisfactorily with supervisors; followed through on commitments; shows initiative
	Communicated frequently and effectively with supervisors; thoughtful, thorough, anticipatory work habits; shows exceptional initiative

	
	
	
	

	Working with colleagues
	Did not work well with colleagues
	Worked effectively with staff and co-workers
	Demonstrated effective leadership and/or change-agent behaviors

	
	
	
	

	Working with community
	Did not work effectively with community 
	Demonstrated ability to work with community members effectively and sensitively 
	Developed exemplary and sustained relationships with community

	
	
	
	

	Area
	Unsatisfactory (0-25)
	Satisfactory (25-49)
	Outstanding (50-75)

	Written product
	
	
	

	Content
	Does not adequately address all sections as indicated on outline 
	Adequately addresses all sections
	Demonstrates complete command of the subject matter; exceptional creativity or originality and/or new insights; publishable

	Organization and presentation
	Poorly organized; sloppy; tables and graphs not well constructed
	Clearly organized; adequate tables and graphs 
	Professional visual impression; journal-quality tables and graphs

	Writing
	Not well written (unclear, with grammar, punctuation, and spelling errors common)
	Clearly understandable, with few, if any, technical writing errors
	Clear, concise, professional writing

	
	
	
	

	Presentation to sponsor/community (optional)
	This section is not graded. Preceptor can refer to rubric in recording comments

	Content
	Minimal content
	Interesting, useful content
	Outstanding content

	Organization and clarity
	Poorly organized; not clearly presented, visuals poorly constructed
	Well organized, clearly and concisely presented, good visuals
	Well organized, clearly presented, visuals appropriately constructed to communicate with community audience

	Presentation style
	Rambling, distracting, unprofessional
	Concise; projects voice
	Engaging, enthusiastic, confident

	Appropriateness and effectiveness
	Talks down or without conviction to audience
	Appropriate content and style
	Original or creative method of communication


AGENCY EVALUATION OF INTERNSHIP PROGRAM FORM

Final Evaluation

FORM III

Please complete and return this form along with the Preceptor's Evaluation of Student Intern Forms. Thank you for your cooperation.

1.
Was the student intern adequately prepared for his/her internship responsibilities? Please provide a detailed explanation for your answer.

2.
Did the student intern approach the internship with well-considered, realistic objectives?

3.
Do you believe you were sufficiently informed about the Department's internship procedures and expectations? Please explain.

4.
Did you, the preceptor, have access to the student’s faculty supervisor?






















(Cont'd)

Agency Evaluation of Program

5.
What recommendations do you have for improving the quality of this internship program? Please explain.

6.
Would you be willing to accept student interns in the future?  Please explain.

Student Intern's Name __________________________________________
Name of Agency _________________________________________________

Preceptor's Signature ___________________________________
Date ________________
Please return Forms to:

Michael J. Perlin, Ed.D., M.P.H., M.S..

Coordinator of Graduate Studies &

Public Health Internships

Southern Connecticut State University

Department of Public Health

144 Farnham Avenue

New Haven, CT 06515
