I.
INTRODUCTION
THE HISTORY OF

SOUTHERN CONNECTICUT STATE UNIVERSITY
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In the beginning…

The past began for Southern Connecticut State University on September 11, 1893,  when three teachers and 84 students met at the Skinner School in New Haven to create a two-year teacher training school. In 1937, Southern became a four-year college with the power to grant the bachelors degree. Ten years later, Southern joined with Yale University's Department of Education to offer a graduate program leading to a Master of Science degree. In 1954, with Southern changing to meet the needs of its students and society, the State Board of Education authorized the institution--then known as New Haven State Teachers College--to assume complete responsibility for this graduate program. In 1959, six years after the institution had moved to its present location on Crescent Street, state legislation expanded Southern's offering to include liberal arts and sciences. This same legislation reorganized the school and renamed it Southern Connecticut State College.
SOUTHERN TODAY

A Modern Comprehensive Institution of Higher Education


For the next 24 years, Southern grew, modernized and diversified, expanding its undergraduate and graduate programs and opening up entirely new fields of study and research. Then, in March 1983, Southern Connecticut State College was “re-named” Southern Connecticut State University, marking the completion of an impressive academic evolution. Also in March, 1983, Southern became part of the Connecticut State University (CSU) system, which includes Central Connecticut State University in New Britain, Eastern Connecticut State University in Willimantic and Western Connecticut State University in Danbury. 

Throughout its many years, Southern has worked to provide quality education for the citizens of Connecticut. Our students represent a broad spectrum of experiences, values, goals and ideas.  We are proud to be a learning community that is ethnically varied and culturally diverse. In fact, Southern serves as a center for culture and education for the entire region. Our Continuing Education program offers courses on a part-time basis, day and evening, for personal enrichment or professional advancement. Our campus clinics provide diagnosis and treatment of speech, hearing and reading problems and learning disabilities. In the fine arts, Southern plays host to workshops in literature and dance, art exhibits, performances by professional artists as well as student artists, and institutes on a wide range of topics that enrich, delight and instruct. 

Graduate Education

As one of the largest graduate programs in New England, Southern offers advanced degree in 35 disciplines, ranging from Art to Women’s Studies. In 2002, the University was approved to offer the doctorate in education degree (Ed.D.), the first doctoral degree offered in the Connecticut State University System.

Today, as a busy university, with a strong identity and a long history, Southern looks to a future as varied, dynamic, responsive and responsible as its past. 

School of Health and Human Services

Lang House

The Department of Public Health is one of six departments within the School of Health and Human Services (SHHS).
Other Departments are:

· Communication Disorders

· Marriage and Family Therapy

· Nursing

· Recreation and Leisure Studies

· Social Work

Dean – Dr. Gregory Paveza

Assistant Dean – Dr. Cesarina Thompson
Dr. Gregory J. Paveza, Dean
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Rocco Orlando Public Health Building
[image: image30.png]



144 Farnham Avenue

New Haven, CT 06515
The Department of Public Health is located in the Rocco Orlando Public Health Building. Faculty offices are located both at the Orlando House and at Office Building 1 (OB 1).
Department Chairperson – Dr. William G. Faraclas

Coordinator of Graduate Studies – Dr. Deborah P. Flynn
Evolution of the M.P.H. Program
	Year
	Activity

	1972
	. Establishment of the Department of Health Education in the School of Education. Programs offered: B.S. and M.S. in School Health Education.

	1990
	. Licensure of M.P.H. Program to commence fall 1991.

	1993
	. Accreditation of M.P.H. Program by Board of Governors for Higher Education.        

	1993
	. Awarding of first M.P.H. degrees by Southern Connecticut State University.

	1994
	. Establishment of Department of Public Health Chapter of the SCSU Alumni Association. 

	1994
	. M.P.H. News is introduced as the official newsletter of the M.P.H. Program.

	1995
	. M.P.H. Program earns Graduate Council’s highest ever program evaluation.

	1995
	. Public Health Internship is added as M.P.H. Program requirement.

	1995
	. Certified Health Education Specialist Exam is added as M.P.H. Program requirement.

	1996
	. M.P.H. and B.S. Programs designated as “distinctive” by SCSU.

	1996
	. M.P.H. Program is awarded “applicant status” by the Council on Education for Public Health.    

	1997


	. Department completes CEPH Preliminary Self-Study Report and field-site visit.

	1998
	. Department granted approval from National Commission for Health Education Credentialing, Inc. to provide continuing education programs.

	1998
	. M.P.H. awarded initial national accreditation on May 30.

	1999
	. Self-Study commences for re-accreditation.

	2001
	. M.P.H. awarded full “7 year” accreditation by CEPH.

	2005
	. M.P.H. recertified by SCSU Graduate Council. 

	2006
	. Generalist option added to MPH curriculum

	2006
	. Self-Study process for CEPH re-accreditation

  commences.

	2008
	. Self-Study submitted to CEPH for review/commentary
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2008

2009
	. CEPH site visit for national re-accreditation

. C.H.E.S exam made optional

	2009
	. Health Promotion specialization replaces Community Health Education & Generalist options

	2009
	. M.P.H. program awarded CEPH 7-year re-accreditation


THE ACCREDITATION OF AN M.P.H. PROGRAM
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The Council on Education for Public Health (CEPH) is the independent agency officially recognized by the federal government to accredit schools of public health and certain graduate public health programs outside schools of public health, including graduate programs in community health education and community health/preventive medicine. CEPH assists schools and programs in evaluating content and quality of their instructional, research and service programs, and grants accreditation to those schools and programs which meet its published criteria.

Accreditation of graduate education for public health, as one area of specialized accreditation, is based on the unique functions which graduate public health schools and programs perform in their parent universities and health science centers. Their educational functions derive, in turn, from the variety of functions performed by school and program graduates in the health and medical care system and society. The goals of those working "to enhance health in human populations, through organized community effort" are to identify the totality of health problems and needs of defined populations, to consider mechanisms by which the needs may be met, and to assure services essential to health of populations.

The mission and goals of public health schools and programs are focused on preparation of individuals who will serve as practitioners, researchers, and teachers competent to carry out broad public health missions and goals, within and outside schools' and programs' institutional settings.

For purposes of CEPH accreditation it is expected that excellence in education will relate to proficiency in practice. By defining educational quality in terms of competence of the graduate schools and programs reviewed for accreditation, CEPH criteria help to link learning with application. Graduates who prepare for practice in a defined professional specialty area should be ready, when granted their degrees, to begin their professional careers with competence appropriate to their level of education and the extent of their previous experience, and to continue to keep up with current developments in health and related fields.

A school or program desiring to be considered for accreditation by CEPH must apply for applicant status and, if granted, complete a two-year, in-depth self-study in accordance with CEPH designated criteria, submit a required, written self-study document, and submit to an onsite inspection of the program by CEPH designated public health professionals. Following a site visit by members of the Council, an accreditation decision is made to the full Council. 
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Public Health Code of Ethics



Preamble
This code of ethics states key principles of the ethical practice of public health. An accompanying statement lists the key values and beliefs inherent to a public health perspective upon which the ethical principles are based. Public health is understood within this code as what we, as a society, do collectively to assure the conditions for people to be healthy. We affirm the World Health Organization's understanding of health as a state of complete physical, mental, and social well-being, and not merely the absence of disease or infirmity.

The code is neither a new nor an exhaustive system of health ethics. Rather, it highlights the ethical principles that follow from the distinctive characteristics of public health. A key belief worth highlighting, and which underlies several of the ethical principles, is the interdependence of people. This interdependence is the essence of community. Public health not only seeks the health of whole communities but also recognizes that the health of individuals is tied to their life in the community.

The code is intended principally for public and other institutions in the United States that have an explicit public health mission. Institutions and individuals that are outside of traditional public health but recognize the effects of their work on the health of the community may also find the code relevant and useful. 
Principles of the Ethical Practice of 
Public Health
1) Public health should address principally the fundamental causes of disease and requirements for health, aiming to prevent adverse health outcomes. 

2) Public health should achieve community health in a way that respects the rights of individuals in the community. 

3) Public health policies, programs, and priorities should be developed and evaluated through processes that ensure an opportunity for input from community members.

4) Public health should advocate and work for the empowerment of disenfranchised community members, aiming to ensure that the basic resources and conditions necessary for health are accessible to all.

5) Public health should seek the information needed to implement effective policies and programs that protect and promote health. 

6) Public health institutions should provide communities with the information they have that is needed for decisions on policies or programs and should obtain the community's consent for their implementation. 

7) Public health institutions should act in a timely manner on the information they have within the resources and the mandate given to them by the public. 

8) Public health programs and policies should incorporate a variety of approaches that anticipate and respect diverse values, beliefs, and cultures in the community. 

9) Public health programs and policies should be implemented in a manner that most enhances the physical and social environment. 

10) Public health institutions should protect the confidentiality of information that can bring harm to an individual or community if made public. Exceptions must be justified on the basis of the high likelihood of significant harm to the individual or others.

11) Public health institutions should ensure the professional competence of their employees.

12) Public health institutions and their employees should engage in collaborations and affiliations in ways that build the public's trust and the institution's effectiveness.
Values and Beliefs Underlying the Code
The following values and beliefs are key assumptions inherent to a public health perspective. They underlie the 12 principles of the ethical practice of public health.

Health
1. Humans have a right to the resources necessary for health. The public health code of ethics affirms Article 25 of the Universal Declaration of Human Rights, which states in part "Everyone has the right to a standard of living adequate for the health and well-being of himself and his family…"

Community
2. Humans are inherently social and interdependent. Humans look to each other for companionship in friendships, families, and community; and rely upon one another for safety and survival. Positive relationships among individuals and positive collaborations among institutions are signs of a healthy community. The rightful concern for the physical individuality of humans and one's right to make decisions for oneself must be balanced against the fact that each person's actions affects other people. 

3. The effectiveness of institutions depends heavily on the public's trust. Factors that contribute to trust in an institution include the following actions on the part of the institution: communication; truth telling; transparency (i.e., not concealing information); accountability; reliability; and reciprocity. One critical form of reciprocity and communication is listening to as well as speaking with the community.

4. Collaboration is a key element to public health. The public health infrastructure of a society is composed of a wide variety of agencies and professional disciplines. To be effective, they must work together well. Moreover, new collaborations will be needed to rise to new public health challenges. 

5. People and their physical environment are interdependent. People depend upon the resources of their natural and constructed environments for life itself. A damaged or unbalanced natural environment, and a constructed environment of poor design or in poor condition, will have an adverse effect on the health of people. Conversely, people can have a profound effect on their natural environment through consumption of resources and generation of waste.

6. Each person in a community should have an opportunity to contribute to public discourse. Contributions to discourse may occur through a direct or a representative system of government. In the process of developing and evaluating policy, it is important to discern whether all who would like to contribute to the discussion have an opportunity to do so, even though expressing a concern does not mean that it will necessarily be addressed in the final policy.

7. Identifying and promoting the fundamental requirements for health in a community is a primary concern to public health. The way in which a society is structured is reflected in the health of a community. The primary concern of public health is with these underlying structural aspects. While some important public health programs are curative in nature, the field as a whole must never lose sight of underlying causes and prevention. Because fundamental social structures affect many aspects of health, addressing the fundamental causes rather than more proximal causes, is more truly preventive.

Bases for Action
8. Knowledge is important and powerful. We are to seek to improve our understanding of health and the means of protecting it through research and the accumulation of knowledge. Once obtained, there is a moral obligation in some instances to share what is known. For example, active and informed participation in policy-making processes requires access to relevant information. In other instances, such as information provided in confidence, there is an obligation to protect information. 

9. Science is the basis for much of our public health knowledge. The scientific method provides a relatively objective means of identifying the factors necessary for health in a population, and for evaluating policies and programs to protect and promote health. The full range of scientific tools, including both quantitative and qualitative methods, and collaboration among the sciences is needed. 

10. People are responsible to act on the basis of what they know. Knowledge is not morally neutral and often demands action. Moreover, information is not to be gathered for idle interest. Public health should seek to translate available information into timely action. Often, the action required is research to fill in the gaps of what we don't know. 

11. Action is not based on information alone. In many instances, action is required in the absence of all the information one would like. In other instances, policies are demanded by the fundamental value and dignity of each human being, even if implementing them is not calculated to be optimally efficient or cost-beneficial. In both of these situations, values inform the application of information or the action in the absence of information. 

Notes on the individual ethical principles
1. This principle gives priority not only to prevention of disease or promotion of health, but also at the most fundamental levels. Yet the principle acknowledges that public health will also concern itself with some immediate causes and some curative roles. For example, the treatment of curable infections is important to the prevention of transmission of infection to others. The term "public health" is used here and elsewhere in the code to represent the entire field of public health, including but not limited to government institutions and schools of public health. 

2. This principle identifies the common need in public health to weigh the concerns of both the individual and the community. There is no ethical principle that can provide a solution to this perennial tension in public health. We can highlight, however, that the interest of the community is part of the equation, and for public health it is the starting place in the equation; it is the primary interest of public health. Still, there remains the need to pay attention to the rights of individuals when exercising the police powers of public health. 

3. A process for input can be direct or representative. In either case, it involves processes that work to establish a consensus. While democratic processes can be cumbersome, once a policy is established, public health institutions have the mandate to respond quickly to urgent situations. Input from the community should not end once a policy or program is implemented. There remains a need for the community to evaluate whether the institution is implementing the program as planned and whether it is having the intended effect. The ability for the public to provide this input and sense that it is being heard is critical in the development and maintenance of public trust in the institution. 

4. This principle speaks to two issues: ensuring that all in a community have a voice; and underscoring that public health has a particular interest in those members of a community that are underserved or marginalized. While a society cannot provide resources for health at a level enjoyed by the wealthy, it can ensure a decent minimum standard of resources. 

The Code cannot prescribe action when it comes to ensuring the health of those who are marginalized because of illegal behaviors. It can only underscore the principle of ensuring the resources necessary for health to all. Each institution must decide for itself what risks it will take to achieve that.

5. This principle is a mandate to seek information to inform actions. The importance of information to evaluate programs is also implied.

6. This principle is linked to the third one about democratic processes. Such processes depend upon an informed community. The information obtained by public health institutions is to be considered public property and made available to the public. This statement is also the community-level corollary of the individual-level ethical principle of informed consent. Particularly when a program has not been duly developed with evaluation, the community should be informed of the potential risks and benefits, and implementation of the program should be premised on the consent of the community (though this principle does not specify how that consent should be obtained).

7. Public health is active rather than passive, and information is not to be gathered for idle interest. Yet the ability to act is conditioned by available resources and opportunities, and by competing needs. Moreover, the ability to respond to urgent situations depends on having established a mandate to do so through the democratic processes of ethical principle number three.

8. Public health programs should have built in to them a flexibility that anticipates diversity in those needs and perspectives having a significant impact on the effectiveness of the program. Types of diversity, such as culture and gender, were intentionally not mentioned. Any list would be arbitrary and inadequate. 

9. This principle stems from the assumptions of interdependence among people, and between people and their physical environment. It is like the ethical principle from medicine, "do no harm," but it is worded in a positive way. 

10. This statement begs the question of which information needs to be protected and what the criteria are for making the information public. The aims of this statement are modest: to state explicitly the responsibility inherent to the "possession" of information. It is the complement to ethical principles 6 and 7, about acting on and sharing information. 

11. The criteria for professional competence would have to be specified by individual professions, such as epidemiology and health education. 

12. This statement underscores the collaborative nature of public health while also stating in a positive way the need to avoid any conflicts of interest that would undermine the trust of the public or the effectiveness of a program. 

Code of Ethics for the 

Health Education Profession
The Health Education profession is dedicated to excellence in the practice of promoting individual, family, organizational, and community health. Guided by common ideals, Health Educators are responsible for upholding the integrity and ethics of the profession as they face the daily challenges of making decisions. By acknowledging the value of diversity in society and embracing a cross-cultural approach, Health Educators support the worth, dignity, potential, and uniqueness of all people.

The Code of Ethics provides a framework of shared values within which Health Education is practice. The Code of Ethics is grounded in fundamental ethical principles that underlie all health care services: respect for autonomy, promotion of social justice, active promotion of good, and avoidance of harm. The responsibility of each health educator is to aspire to the highest possible standards of conduct and to encourage the ethical behavior of all those with whom they work.

Regardless of job title, professional affiliation, work setting, or population served, Health Educators abide by these guidelines when making professional decisions.

Article I: Responsibility to the Public
A Health Educator's ultimate responsibility is to educate people for the purpose of promoting, maintaining, and improving individual, family, and community health. When a conflict of issues arises among individuals, groups, organizations, agencies, or institutions, health educators must consider all issues and give priority to those that promote wellness and quality of living through principles of self-determination and freedom of choice for the individual.

§ 1: Health Educators support the right of individuals to make informed decisions regarding health, as long as such decisions pose no threat to the health of others.

§ 2: Health Educators encourage actions and social policies that support and facilitate the best balance of benefits over harm for all affected parties.

§ 3: Health Educators accurately communicate the potential benefits and consequences of the services and programs with which they are associated.

§ 4: Health Educators accept the responsibility to act on issues that can adversely affect the health of individuals, families, and communities.

§ 5: Health Educators are truthful about their qualifications and the limitations of their expertise and provide services consistent with their competencies.

§ 6: Health Educators protect the privacy and dignity of individuals.

§ 7: Health Educators actively involve individuals, groups, and communities in the entire educational process so that all aspects of the process are clearly understood by those who may be affected.

§ 8: Health Educators respect and acknowledge the rights of others to hold diverse values, attitudes, and opinions.

§ 9: Health Educators provide services equitably to all people.

Article II: Responsibility to the Profession
Health Educators are responsible for their professional behavior, for the reputation of their profession, and for promoting ethical conduct among their colleagues.

§ 1: Health Educators maintain, improve, and expand their professional competence through continued study and education; membership, participation, and leadership in professional organizations; and involvement in issues related to the health of the public.

§ 2: Health Educators model and encourage nondiscriminatory standards of behavior in their interactions with others.

§ 3: Health Educators encourage and accept responsible critical discourse to protect and enhance the profession.

§ 4: Health Educators contribute to the development of the profession by sharing the processes and outcomes of their work.

§ 5: Health Educators are aware of possible professional conflicts of interest, exercise integrity in conflict situations, and do not manipulate or violate the rights of others.

§ 6: Health Educators give appropriate recognition to others for their professional contributions and achievements.

Article III: Responsibility to Employers
Health Educators recognize the boundaries of their professional competence and are accountable for their professional activities and actions.

§ 1: Health Educators accurately represent their qualifications and the qualifications of others whom they recommend.

§ 2: Health Educators use appropriate standards, theories, and guidelines as criteria when carrying out their professional responsibilities.

§ 3: Health Educators accurately represent potential service and program outcomes to employers.

§ 4: Health Educators anticipate and disclose competing commitments, conflicts of interest, and endorsement of products.

§ 5: Health Educators openly communicate to employers, expectations of job-related assignments that conflict with their professional ethics.

§ 6: Health Educators maintain competence in their areas of professional practice.

Article IV: Responsibility in the Delivery of Health Education
Health Educators promote integrity in the delivery of health education. They respect the rights, dignity, confidentiality, and worth of all people by adapting strategies and methods to the needs of diverse populations and communities.

§ 1: Health Educators are sensitive to social and cultural diversity and are in accord with the law, when planning and implementing programs.

§ 2: Health Educators are informed of the latest advances in theory, research, and practice, and use strategies and methods that are grounded in and contribute to development of professional standards, theories, guidelines, statistics, and experience.

§ 3: Health Educators are committed to rigorous evaluation of both program effectiveness and the methods used to achieve results.

§ 4: Health Educators empower individuals to adopt healthy lifestyles through informed choice rather than by coercion or intimidation.

§ 5: Health Educators communicate the potential outcomes of proposed services, strategies, and pending decisions to all individuals who will be affected.
Article V: Responsibility in Research and Evaluation
Health Educators contribute to the health of the population and to the profession through research and evaluation activities. When planning and conducting research or evaluation, health educators do so in accordance with federal and state laws and regulations, organizational and institutional policies, and professional standards.

§ 1: Health Educators support principles and practices of research and evaluation that do no harm to individuals, groups, society, or the environment.

§ 2: Health Educators ensure that participation in research is voluntary and is based upon the informed consent of the participants.

§ 3: Health Educators respect the privacy, rights, and dignity of research participants, and honor commitments made to those participants.

§ 4: Health Educators treat all information obtained from participants as confidential unless otherwise required by law.

§ 5: Health Educators take credit, including authorship, only for work they have actually performed and give credit to the contributions of others.

§ 6: Health Educators who serve as research or evaluation consultants discuss their results only with those to whom they are providing service, unless maintaining such confidentiality would jeopardize the health or safety of others.

§ 7: Health Educators report the results of their research and evaluation objectively, accurately, and in a timely fashion.

Article VI: Responsibility in Professional Preparation
Those involved in the preparation and training of Health Educators have an obligation to accord learners the same respect and treatment given other groups by providing quality education that benefits the profession and the public.

§ 1: Health Educators select students for professional preparation programs based upon equal opportunity for all, and the individual=s academic performance, abilities, and potential contribution to the profession and the public's health.

§ 2: Health Educators strive to make the educational environment and culture conducive to the health of all involved, and free from sexual harassment and all forms of discrimination.

§ 3: Health Educators involved in professional preparation and professional development engage in careful preparation; present material that is accurate, up-to-date, and timely; provide reasonable and timely feedback; state clear and reasonable expectations; and conduct fair assessments and evaluations of learners.

§ 4: Health Educators provide objective and accurate counseling to learners about career opportunities, development, and advancement, and assist learners secure professional employment.

§ 5: Health Educators provide adequate supervision and meaningful opportunities for the professional development of learners.

The Public Health Program

Student Code of Conduct

The Student Code of Conduct provides a framework of shared values within which students fulfill their responsibilities as students in the Department. The Code is grounded in fundamental ethical principles that underlie all academic and professional endeavors. The responsibility of students is to aspire to the highest possible standards of academic and professional integrity and to encourage the adoption of these standards by all those with whom they study and work.

Violations of the Code in any Program-related activity are taken very seriously by the Department and may result in a recommendation of dismissal from the Program.

Article I:  Responsibilities to Self

Public health students’ ultimate responsibility is to themselves. They respect themselves and act in accordance with the highest standards of personal conduct in all Program-related activities. They:

Standard 1:
Assume responsibility for their personal conduct and demonstrate appropriate self-control (such as anger control and impulse control), not engaging in any form of harassment, threatening, intimidating, coercive, lewd, obscene or uninvited behavior.

Standard 2:  
Demonstrate a commitment to honesty, fairness, and trustworthiness.

Standard 3:
Do not assist in nor condone acts of personal misconduct, including cheating, plagiarism, fabrication of information or data, obtaining unfair advantage (e.g., stealing or gaining access to unauthorized material; depriving others of material; unauthorized collaboration; intentional interference with others’ work, etc.), aiding, abetting or condoning dishonesty, falsification of records and official Program-related documents or theft of Program-related property.

Standard 4:
Recognize the limits of their academic and professional competence and qualifications and do not misrepresent either.

Standard 5:
Demonstrate an understanding of human diversity.

Standard 6:
Demonstrate the ability to receive, integrate, and utilize constructive feedback from peers, staff, professors, preceptors, constituents, and other professionals.

Standard 7:
Demonstrate resistance to the undesirable effects of stress, exercising appropriate self-care.

Standard 8:
Are not under the influence of or in the possession of any illegal substances.
Standard 9:
Are not in possession of any weapon, with or without a permit. 

Standard 10:
Do not engage in acts of insubordination, defined as behavior that is unresponsive to reasonable requests from Program-related officials.

Standard 11:
Maintain the confidentiality of all personally identifiable and Program-sensitive forms of communications, unless otherwise authorized.

Standard 12:
Communicate conflicts of interests in the conduct of Program-related activities to the appropriate official.

Article II:  Responsibility to the Program

Students are accepted into the public health program on the basis of their superior academic and professional records of achievement. As such, it is expected students will maintain the highest standards of academic scholarship and integrity. They:

Standard 1:
Demonstrate pride and commitment in working toward their academic and professional goals and reaching them.

Standard 2:
Take responsibility for seeking remediation and compensation for academic or personal deficiencies and challenges that inhibit the fulfillment of their responsibilities and expectations to the Program.

Standard 3:
Acknowledge affiliation with the Program to outside agencies, at conferences and in published works, where appropriate.

Standard 4:
Support classroom environments conducive to the mastery of course content and concepts.

Standard 5:
Conduct themselves in all Program-related activities in a manner consistent with the expectations of the Program.

Standard 6:
Report acts of misconduct by Program-associated persons to Program administrators, professors or supervisors.

Standard 7:
Treat all Program-related persons with respect and dignity.

Standard 8:
Promote the mission and values of the Program.

Standard 9:
Use best practices in conducting Program-related activities.

Article III:  Responsibility to the Department of Public Health

The Department of Public Health, under the leadership of the Department Chairperson, is ultimately responsible for the selection of public health students and conduct of the Program. As participants in the Program, public health students assume responsibilities to the Department of Public Health. They:

Standard 1:
Represent their academic credentials accurately.

Standard 2: 
Promote the mission of the Department. 

Standard 3:
Promote the reputation of the Department

Standard 4:
Provide accurate information upon request from Department officials.

Standard 5:
Demonstrate respect for the chain of command and protocols.

Standard 6:
Communicate openly with the Department Chairperson and Program Coordinators.

Standard 7:
Respect the rights and dignity of other students, staff, administrators, professors, preceptors, and other professionals.

Article IV:  Responsibility to the School and University

Public health students have a responsibility to fulfill the University’s expectations for those enrolled in its Programs. They:

Standard 1:
Promote the mission of the School and University.

Standard 2:
Promote the reputation of the School and University.

Standard 3:
Abide by University and School rules, policies and expectations for students.

Standard 4:
Represent the School and University with decorum in their actions and words.
Article V:  Responsibility to their Future Profession

Public health students are responsible for their pre-professional behavior, for promoting, maintaining, and enhancing the reputation of their future profession, and for promoting ethical conduct among their colleagues. They:

Standard 1:
Maintain, improve, and expand their professional competence through academic excellence, continued study and education; membership, participation, and leadership in professional organizations; and involvement in issues related to their discipline.

Standard 2:
Model and encourage nondiscriminatory standards of behavior in  interactions with constituents and other professionals.

Standard 3:
Encourage and accept responsible critical discourse to protect and enhance their future profession.

Standard 4:
Give appropriate recognition to others’ academic and professional contributions and achievements.

Standard 5:
Uphold the standards of professionalism and hold colleagues to the same standards, with the responsibility to report instances of failure to do so.

Standard 6:
Advocate for social justice.

Standard 7:
Advocate for public health.

Southern Connecticut State University

Affirmative Action Policy Statement

The University’s Affirmative Action Policy Statement may be found at:

http://www.southernct.edu/employment/uploads/textWidget/wysiwyg/documents/1_Aff_Act_Policy.pdf
Other University policies and procedures may be found at:
http://www.southernct.edu/employment/Policies/
 
 



 

 
  II.
   
QUICK       


REFERENCE
Directions, Maps and Parking 

http://www.southernct.edu/aboutscsu/map/
Cars regularly parked on campus must display a current SCSU parking permit.  In order to obtain a student parking permit, present your schedule of classes to Campus Police, located at the rear of the Granoff Health Services Center located on Wintergreen Avenue. 
Call Campus Security at 392-5375 for additional information. 
Note:  There is ample parking at Southern although not always in close proximity to a particular building location. Students should anticipate heavy traffic during the 5:00PM and 7:30PM class start times. Early arrival is strongly encouraged. 
TELEPHONE REFERENCE
In case of POLICE-FIRE-MEDICAL EMERGENCY - 

DIAL 392-5375 or ext. 25375 from any campus phone.

GENERAL INFORMATION - 392-5200
Telephone, email and office directories:

http://www.southernct.edu/search/directories/
III.
  DEPARTMENT      
  INFORMATION
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Department of Public Health

144 Farnham Avenue

New Haven, CT 06515
(203) 392-6951

(203) 392-6965 FAX
Department Secretary: Michelle Mann

University Assistant: Wendy Bianca

DEPARTMENT OF PUBLIC HEALTH
DEPARTMENT STRUCTURE & PHILOSOPHY

The structure of the Department, with its two major program committees (Graduate and Undergraduate), fosters an easy exchange of ideas in small group settings. Committee meetings are open to all faculty of the Department, and many choose to attend meetings during which specific topics of interest are discussed. All major program initiatives, affecting all or most members, are presented to the Chair for approval, but not before all faculty have had the opportunity to contribute their perspective. The small group setting allows for the development of ideas, their clarification and the offering of recommendations based on careful analysis and thought. Regularly scheduled and special, topic-specific faculty meetings offer the entire faculty the opportunity to examine and comment on and influence any major initiative offered by either committee.
PROGRAM GOALS

Teaching and Learning

· M.P.H. students will demonstrate the capacity to contribute in more advanced positions to the essential services of public health.

· M.P.H. students will express confidence in their capacity to contribute in more advanced positions to the essential services of public health.

· M.P.H. students will express satisfaction with the Program.

· B.S. students will demonstrate the capacity to contribute in entry positions to the 
 essential services of public health.

· B.S. students will express confidence in their capacity to contribute in entry positions to the essential services of public health.

· B.S. students will express satisfaction with the Program.

· The Program will contribute to a competent and diverse public health workforce, at entry and advanced levels of practice.

Research

· M.P.H. students will engage in research that is relevant to the essential services of public 
health.

· Program faculty will conduct research and produce scholarly works that advance the mission of public health, and the science and art of public health practice.

Service
· M.P.H. students will perform health-related internships.

· B.S. students will perform health-related internships.

· Program faculty will provide volunteer and paid professional services to communities, 
agencies and/or professional organizations.

· The Program will advance the health of minority, disadvantaged and underserved populations in local communities and the State.

· The Program will promote the professional development of local and State public health 
professionals.

Vision Statement

To be a major leader in academic public health, community service, and the conduct of research relevant to advancing the ideal of healthy people in healthy communities.

Mission Statement
The mission of the Southern Connecticut State University Public Health Program is to promote its vision of “healthy people in healthy communities,” a vision that implies social justice and health equity, through:


1.  teaching and learning that contribute to a diverse, competent public health workforce 
 
     trained for entry and more advanced positions in public health.


2.  research that advances the science and practice of public health.


3.  service that promotes qualified, collective action to promote and protect the health of 
 
     the public.

Program Objectives

Teaching and Learning
M.P.H. students will demonstrate the capacity to contribute in more advanced positions to the essential services of public health.

M.P.H. students will express confidence in their capacity to contribute in more advanced positions to the essential services of public health.

M.P.H. students will express satisfaction with the Program.

B.S. students will demonstrate the capacity to contribute in entry positions to the essential services of public health.

B.S. students will express confidence in their capacity to contribute in entry positions to the essential services of public health.

B.S. students will express satisfaction with the Program.

The Program will contribute to a competent and diverse public health workforce, at entry and advanced levels of practice.

Research

M.P.H. students will engage in research that is relevant to the essential services of public health.

Program faculty will conduct research and produce scholarly works that advance the mission of public health, and the science and art of public health practice.

Outcome Measure:


Each academic year, 100% of full-time, tenure-track 
Program faculty will provide evidence of sponsored research and/or scholarly work. 

Service
M.P.H. students will perform health-related internships.

B.S. students will perform health-related internships.

Program faculty will provide volunteer and paid professional services to communities, agencies and/or professional organizations.

Outcome Measure:


Each academic year, 100% of full-time, tenure-track 






Program faculty will provide service to communities, 
agencies and/or professional organizations. 

The Program will advance the health of minority, disadvantages and underserved populations in local communities and the State.

The Program will promote the professional development of local and State public health professionals.
Student Competencies

►Core. The Association of Schools of Public Health has identified the core competencies for master-trained public health professionals. The design of Southern’s M.P.H. program ensures that appropriate competencies are addressed in course work by the end of a student’s program of study. The competencies assigned to a course are listed on the course syllabus as student learning objectives. 



Students will demonstrate the competencies identified by the Association of Schools of Public Health (ASPH) as fundamental to public health practice. The competencies are organized around core disciplinary and interdisciplinary, cross-cutting areas, including:



Discipline-specific Core Competencies




1.
Biostatistics




2.
Environmental Health Sciences




3.
Epidemiology




4.
Health Policy and Management




5.
Social and Behavioral Sciences



Interdisciplinary/Cross-cutting Competencies



1.
Communication and Informatics



2.
Diversity and Culture



3.
Leadership



4.
Public Health Biology



5.
Professionalism



6.
Program Planning



7.
Systems Thinking


►The National Commission for Health Education Credentialing, Inc. (NCHEC) has identified the competencies and sub-competencies for bachelor-, master- and doctoral-trained health educators1. The design of Southern’s M.P.H. and B.S. programs ensures that the appropriate NCHEC competencies are addressed in course work by the end of a student’s program of study for students with a specialization/concentration in community health education/health promotion. The competencies assigned to a course are listed on the course syllabus. 



Students will demonstrate the competencies and sub-competencies identified by the NCHEC as fundamental to health education practice at the appropriate levels1. The competencies are organized around areas of responsibilities, including: 

1.
assessing individual and community needs for health education.

2.
planning effective health education strategies, interventions and programs.

3.
implementing health education strategies, interventions and programs.

4.
conducting and evaluating research related to health education.

5.
administering health education strategies, interventions and programs.

6.
serving as a health education resource person.
7.
communicating health and advocating for health and health education.

GRADUATE PROGRAM COMMITTEE (G.P.C.)*

1. Purpose:  To oversee the quality of the graduate curriculum.

2. Governing Body:

a. A Coordinator of Graduate Studies (CGS) shall Chair the GPC and shall be appointed by, and serve at the pleasure of, the Department Chair.

b. The Department Chair shall have ex-officio membership status (non-voting) on the GPC.

c. Committee members shall be appointed by, and serve at the pleasure of, the Department Chair.

d. Any Department member may at any time attend GPC meetings and participate (at the discretion of the CGS) without voting privileges.

e. Student cohort representatives shall be invited to serve on the GPC.

3. Role of Coordinator of Graduate Studies:

a. The CGS shall report directly to the Department Chair, who shall have the power to accept or veto Committee recommendations.

b. The CGS shall inform the faculty of Committee meeting dates/times at least 48 hours in advance.

c. The CGS shall issue a report at the department faculty meetings for the purpose of information.

4. Responsibilities of the GPC:

· Review graduate program proposals and revisions.

· Review graduate course proposals and revisions.

· Coordinate graduate catalog revisions

· Periodically review existing graduate programs

· Set minimum graduate course objectives, review course outlines and set service-program criteria.

· Set academic standards for, and review academic performance of, graduate students and take appropriate actions.

· Set and review graduate advisement procedures

· Set and review recruitment policy for graduate programs

· Conduct appropriate public relations business

· Conduct other appropriate functions concerning the graduate programs.
STUDENT REPRESENTATION ON THE GRADUATE PROGRAM COMMITTEE

Student participation in the governance of the M.P.H. program has been an integral part of the program since its inception. The Department, through its Office of the Coordinator of Graduate Studies, has created a variety of strategies to enable students to provide their input into the program. One of the most efficient and effective ways student input is elicited is through the Student Cohort Representative system.

What is a Student Cohort Representative?

A Student Cohort Representative (a.k.a., Cohort Representative) is a matriculated graduate student who participates on the Graduate Program Committee (GPC), the policy-making body for the graduate public health program, and who represents the interests and concerns of his or her cohort.

How Does One Become a Student Cohort Representative?

An interested student submits his or her name to the Coordinator of Graduate Studies for consideration or, in the absence of a volunteer, the Coordinator in consultation with the faculty, will invite students to assume the position of Cohort Representative.

What is the Commitment of the Student Cohort Representative?

The commitment includes attendance at the monthly GPC meeting which takes place on Wednesdays from 2:15 p.m. - 4:00 p.m. The Committee is in session during the fall and spring semesters only.  

What is the Expected Role of the Student Cohort Representative?

The role of the Cohort Representative is to serve as one of the channels of communication between the student body and the graduate faculty. The Cohort Representative is expected to convey to the GPC or the Coordinator of Graduate Studies the concerns, interests and recommendations of the student cohort, which he or she represents. In addition, the Cohort Representative is expected to participate in relevant GPC discussions and to convey information to students as appropriate.

What are the Advantages of Serving as a Student Cohort Representative?

There are quite a few advantages. The Cohort Representative has the opportunity to advocate for his or her colleague's interests and at the same time for his or her own with the program's administration. In addition, Cohort Representatives get to work closely with faculty in setting program policy, which has both immediate impact and future implications for the operation of the graduate public health program. Cohort Representatives also "get the news before it is printed" and are privy to the administrative side of the program.

Students' Bill of Rights and Responsibilities



Consistent with its values for public health, the Department believes in the fair treatment of each of its constituents. In 1991, the Graduate Program Committee developed a Students' Bill of Rights and Responsibilities.   

Effective learning requires a partnership between professors, students and Program administrators. Open and honest communication, respect for personal and professional values, and sensitivity to differences are integral to the facilitation of an optimal learning environment. As the setting for learning, the University and Department of Public Health must provide a foundation for understanding and respecting the rights and responsibilities of students, staff, faculty and others involved in the provision of learning opportunities. The University and Department of Public Health must ensure an education ethic that respects the role of students in decision-making about their educational experience. The University and Department of Public Health must be sensitive to cultural, racial, linguistic, religious, gender, and other differences as well as the needs of persons with disabilities.

The Department of Public Health presents a Student's Bill Rights and Responsibilities with the expectation that it will contribute to more effective learning.

The Faculty of the Department of Public Health support students’ rights to:

1. have access to a formalized process 
for filing a grade appeal;

2. have access to faculty during regularly scheduled office hours unless otherwise indicated;

3. a rigorous and intellectually challenging 
program of study;
4. have appropriate representation on the Graduate Program Committee and opportunities to participate in Program evaluation and governance;

5. courses that are conducted in 
accordance with the required time 
schedule;

6. faculty who possess the necessary 
expertise for teaching assignments;

7. have access to a regularly scheduled 
sequence of courses;

8. freely express opinions and ideas in all settings, including challenging material presented in class without penalty;
9. be treated with respect and dignity;

10. course grades assigned only by the   instructor of record;

11. have access to the Department Chairperson and Coordinator of Graduate Studies in a timely manner;

12. be informed, via written and/or electronic announcements, newsletters, or mailings, about relevant program information, in a timely manner;

13. be provided with a comprehensive course outline, in accordance with Department By-laws and Graduate Program Committee guidelines, at the first class session;

14. expect that coursework will be evaluated 
solely by the course instructor;

15. expect instructors to be prepared for all classes;

16. receive written feedback on required material submitted for evaluation;

17. have assignments, tests and other required material submitted for evaluation returned in a timely manner; and,
18.
be assigned a faculty advisor who will provide appropriate academic and career counseling.
The Faculty of the Department of Public Health expects students to:

1. be respectful to colleagues, faculty and 
staff;

2. maintain an honor code of academic 
honesty;
3. make a good faith effort to attend all classes in courses for which they are registered;

4. be prepared to fully participate in all classes in courses for which they are registered;

5. arrive at class on time and attend the 
entire class, as scheduled;

6. support a classroom environment conducive to the mastery of course concepts and content;

7. submit assignments in accordance with 
course requirements;

8. prepare all written assignments in accordance with the Publication Manual of the American Psychological Association (APA), which serves as the official writing guide for the Department, unless otherwise directed;

9. be familiar with and follow the syllabi of 
courses in which they are registered;

10. present themselves for extra help, at the time help is needed;

11. follow the Departmental protocol for lodging course-related grievances (instructor-chairperson);

12. follow their planned program of study as  approved;

13. file a Request for Program Change form with their advisor in a case where modification of the planned program is sought;

14. be available for meetings initiated by their advisor;

15. attend mandatory cohort meetings convened by the Department Chairperson and/or the Coordinator of Graduate Studies;

16. consult with Cohort Representatives to the Graduate Program Committee to obtain relevant program information and/or to have a concern or question brought to the GPC; 

17. participate in the evaluation and governance of the Program through contact with their cohort representative, discussions with faculty and/or Program administrators, through the Department’s online anonymous feedback tool, or by one or more of the many other opportunities made available to students; and,
18. submit changes in home address, telephone number and/or e-mail address to the Office of the Coordinator of Graduate Studies, in a timely manner.

OPPORTUNITIES FOR STUDENT PARTICIPATION IN 
PROGRAM EVALUATION AND GOVERNANCE

The Department offers graduate students a variety of opportunities to participate in Program evaluation, policy-setting and decision-making within the program under the faculty endorsed philosophies that "learning is a partnership" and that all Department activities should support the learning experience. The faculty strongly encourages students to actively participate in any or all of these opportunities on an ongoing basis. 

Participation on the Graduate Program Committee (GPC). The GPC is the policy-making body for the Program, chaired by the Coordinator of Graduate Studies and whose members oversee the quality of the graduate curriculum. The composition and roles of the Committee are established in the Department Bylaws and include appointed faculty, elected Student Cohort Representatives and graduate assistants. Firm in its belief in "learning as a partnership," the Department has encouraged active participation of students in the governance of the Graduate Program from its inception. It relies on the Student Cohort Representatives to communicate the needs and concerns of the student body to the GPC and to serve as information channels between students and faculty. Student Cohort Representatives may request class time for the purpose of reporting to and/or eliciting comments from students. Representatives are invited to contribute to all discussions at GPC meetings and are included as a standing item on all agendas. Committee meetings, scheduled monthly on Wednesdays from 2:15 - 4:00 p.m. during the regular academic semesters, are open to all students and faculty.

Report to the Graduate Council.  The program is scheduled for a comprehensive review by the University Graduate Council every five years. The Program's next review is scheduled for March 2010.  The purpose of this review is to assess the appropriateness of permitting the Department to continue to offer the program and grant degrees. In essence, this review serves as a re-certification process and requires a formal self-study and oral presentation before the Graduate Council. As an integral component of the required written report, the program must conduct a standardized Graduate Survey of students and faculty. The Survey, which assesses student and faculty satisfaction with program quality, opportunities and resources, is weighed by the Council in its overall evaluation of the quality of the program and its recommendation for re-certification. The Council requires a comparison of student-faculty responses to the Survey and a statistical presentation of the results. The required written report is also used by the program, together with other evaluation data, as a planning document to identify areas of strengths and weaknesses and to make Program adjustments as necessary.

Course Evaluations.  Graduate students participate in the evaluation of core courses through both mid-semester and end-of-semester course evaluation surveys. Students are encouraged to participate in these assessments since their cumulative results are used by various Department and University committees regarding decisions governing faculty reappointment, tenure and promotion.

Evaluation of Internship. Graduate students are involved in the evaluation of their internship experience through completion of the Confidential Student's Evaluation of Field Placement Experience Form (see Public Health Internship Manual). This evaluation is used, in part, by the Coordinator of Public Health Internships, to determine the appropriateness of retaining an agency or program as a future placement opportunity and/or the Preceptor in his or her present role. The internship seminar requires the submission of weekly journals and an oral presentation entitled "Final Assessment of Fieldwork Site Activities and Recommendations" which affords and additional opportunity for students to offer in-depth evaluations of the internship.

SCSU Alumni Association, Public Health Chapter Survey.  As M.P.H. graduates, individuals are provided continued opportunities to contribute, in substantive ways, to the evaluation of the program. Upon graduation, each alumnus receives a comprehensive, Alumni Association initiated, Alumni Survey at one, three, five and ten years post graduation. This Survey, independent of the Department and developed by the Association, is distributed and analyzed by members of the Association with the results forwarded to the Coordinator of Graduate Studies for review.  

Council on Education for Public Health (CEPH).   Students and alumni involvement in the CEPH Self-Study accreditation process are an integral part of the overall assessment of the Program. To prepare select sections of this required document, the Coordinator of Graduate Studies, relies on the results of the M.P.H. Annual Student Survey, the student version of the Graduate Council Survey as well as many other evaluation instruments in which students have input. The M.P.H. Program is scheduled for re-accreditation in 2008.

All-Cohorts Meetings.  An additional formal mechanism available to facilitate student participation in Program evaluation and functioning includes the All-Cohorts Meeting, conducted each semester, which provides students with an open forum to discuss their concerns and suggestions within a supportive environment comprised of their colleagues.

Contact with Faculty and Program Administrators.  An informal mechanism which provides students with ongoing opportunities to impact Program functioning is through contact with course faculty, faculty advisors, the Department Chairperson and Coordinator of Graduate Studies. Students are actively encouraged to voice their ideas and concerns.

Graduate Assistants.  Students, who serve as Graduate Assistants, working closely with faculty, are advantageously positioned to offer valuable input related to the program's administration, faculty, and students' needs and levels of satisfaction.

Anonymous Feedback.  The Department offers students the opportunity to submit comments, anonymously, via a link on its Web site at http://www.southernct.edu/departments/publichealth/. 
[Comments] All comments are reported to the Graduate Program Committee for their review and comment.
Exit Survey.  Each graduating student is given the opportunity to complete a 20-item survey about important aspects of the MPH Program, including a section for narrative comments.
Career Planning Satisfaction Survey.  Each graduating student is given the opportunity to complete a 23-item survey about his or her satisfaction with career planning advisement offered by the Program.

LIST-SERV
The Department supports four listservs. One each for graduate and undergraduate students and  graduate and undergraduate alumni.
Subscribing to or Unsubscribing from

 the Listserv

· How to Subscribe to the Listserv


Send a blank E-mail to:  

mph_students-subscribe@lists.southernct.edu
· How to Unsubscribe to the Listserv


Send a blank E-mail to:

mph_students-unsubscribe@lists.southernct.edu
· How to Post a Message

mph_students@lists.southernct.edu
Note:  The MPH Listserv is monitored by a listserv administrator. Messages deemed inappropriate will not be posted.
ACADEMIC ADVISEMENT

The faculty firmly believes that advisement of students is an integral part of their professional responsibility. As such, many formal and informal advisement mechanisms have been created to ensure that students will receive the appropriate guidance necessary to facilitate their success.

Academic advisement first begins when a prospective student contacts the Coordinator of Graduate Studies to request information about the program. At this time, the prospective student will have an opportunity to ask questions germane to his or her career aspirations and determine, with the counsel of the Coordinator, if the M.P.H. is the best degree choice. Once admitted to the program, all newly matriculated students are required to attend a program orientation held during late August, prior to the commencement of classes for the first Fall semester. At the orientation, new students are introduced to the faculty, current and former students and are assigned their faculty advisor.

Once classes begin, the most obvious form of academic advisement is provided by the faculty who are required to be available on designated days and times for student advisement. Graduate faculty serve as advisors who meet with students both individually and, if deemed appropriate, as a cohort. 
The cohort design of the program, itself, lends to the formation of natural support structures. Since all members of a cohort follow an identical planned program of study, academic, social and professional support networks develop among students as the group moves through the program and share similar academic experiences. The establishment of social supports increases a student's connection with the program and undoubtedly ameliorates some of the distress associated with managing academic, family, social and professional responsibilities. These networks facilitate the advisement process through creation of ongoing opportunities for students to exchange information about program-related matters of mutual interest, establish study groups and other networking opportunities.
Another faculty-directed group advisement strategy is the All-Cohorts Meeting during which students are afforded an opportunity to discuss any program-related issue or concern. The Meeting is attended by the Department Chairperson, Coordinator of Graduate Studies and many of the graduate faculty who are available to answer students' questions, listen, and to facilitate a dialogue among students and between students and faculty.

Role of Alumni.  A significant addition to the Department's advisement strategies is the role played by the Public Health Chapter of the University Alumni Association with the inception of its mentoring program in 1994. A description of the mentoring program can be accessed by entering the name bettycjung in your favorite search engine. 

Internship Placement Advisement.  In late fall, a mandatory group orientation is conducted by the Coordinator of Public Health Internships for all prospective student interns. The purposes of this meeting are to 1) distribute and review the Public Health Internship Manual and supportive materials, 2) review the steps to the successful acquisition of an internship, and 3) provide an opportunity or students to ask questions. Given the fact that the vast majority of matriculated students are part-time, the orientation session provides a highly efficient, problem-solving forum in which students are challenged to deal creatively with the often severe time constraints under which most interns must function. A significant amount of direct faculty-to-student advisement is inherent in this activity. Obviously, the structure of the internship itself, which provides students with access to experienced Preceptors, creates additional and invaluable mentoring opportunities.

I. Guidelines for Effective Public Health Presentations

I. Essentials of Writing

I. Promoting Excellence Brochure

I. Academic Standards and Program Regulations: An Instructional Guide

I. Advancing the Mission of Health Agencies: Supervised Student Research in Community Health Education

I. MPH News: The Official Newsletter of the MPH Program

CAREER PLANNING

In addition to seeking opportunities through the Public Health Chapter of the Alumni Association and its International Mentor Program (P.H.E.N.O.M.), students are encouraged to contact the SCSU Office of Career Services (Schwartz Hall, room 102), which sponsors an annual career fair, provides individual career advisement, distributes an information packet containing career planning materials and provides the Department with "recruitments" or position advertisements on a regular basis. The Department's Web Page is currently linked to State and national Internet sites listing positions in public health.

The Department adopted the Web Site of Ms. Betty C. Jung, M.P.H. (SCSU 93'), R.N. as its link to jobs in public health. An award-winning web site, it provides the user with one of the most comprehensive resources for job-hunting.  You can access this Site at: 
http://www.bettycjung/Jobindex.htm or from Google by typing bettycjung in the Search box.
P.H.E.N.O.M.

Public Health Expertise Network of Mentors

 [image: image8.jpg]



A significant strength of the Department's advisement strategy is the role played by the Public Health Chapter of the Alumni Association through its professional mentoring program, since 1994. Starting modestly as an alumni-centered activity, today the mentoring program called P.H.E.N.O.M. (Public Health Expertise Network of Mentors), features 50 public health mentors from around the world. Mentors, all of whom are volunteers, are available to current students for academic and career planning advisement. The mentoring program description and a list of mentors are distributed to students at the Program orientation and are also available online. Since many of the Alumni Mentors are employed in the public health field, they offer students access to a vast network of health practitioners, who can also provide information and access to job opportunities. By comparison, as of September 2011, there were more than 18,000 online hits from around the world. In a relatively short period of time, P.H.E.N.O.M. has more than earned its name. P.H.E.N.O.M has been approved by the international Web-based organization, Peer Resources Network. In addition, the Alumni Association also has created the P.H.E.N.O.M Electronic Newsletter and the Public Health E-News and Public Health Jobs Electronic Newsletters. The Association also publishes the M.P.H. Alumni Record whose primary purpose is to store in one place the cumulative work and achievements of its M.P.H. graduates, and to provide an opportunity for the reader to reflect upon what others have strived to do to make a contribution to the field of public health and a difference in the world in which we live. 

For access:
http://www.bettycjung.net/Phenom.htm
GRADUATE ASSISTANTSHIPS

Introduction

The Department of Public Health is comprised of many facets and engages in a variety of teaching, research, service and other scholarly activities. It is, therefore, ideally suited to provide a broad range of excellent learning opportunities to the student interested in enhancing his or her academic course of study with complementary educational and professional experiences. The Graduate Assistant assumes an important role in the Department in advancing its mission while receiving invaluable experience not available to the general student population. Although each type of assistantship is comprised of core expectations, specific responsibilities of a given assistantship will be commensurate with the student's experience and level of skill. Those students with greater experience and abilities will be given increased opportunities and levels of responsibilities.
Prior to applying for the position of Graduate Assistant, prospective applicants should seriously consider their availability juxtaposed against the demands of their planned program of study and their extra-academic responsibilities. As attractive as the graduate assistantship may be, a student's first responsibility is to maintain an outstanding academic record that will require significant time commitments. Therefore, although all interested, matriculated graduate students are encouraged to apply for graduate assistantships, incoming students, especially those who are gainfully employed, may want to postpone their application for a minimum of one semester until after they have taken the opportunity to determine their work load commitments.

GRADUATE ASSISTANTSHIP POLICIES

PURPOSE

The fundamental purpose of graduate assistantships is to allow well qualified, matriculated graduate students to participate in institutional activities that are academically relevant to the student's program of study. All graduate assistantships should provide an academically-relevant sequence of experiences in teaching assistance, research, administration, public service or some combination of these activities.

AVAILABILITY

Each year the University budgets a fixed amount of funding for graduate assistantships, for select departments. Demand far exceeds the ability of the University to support graduate assistantships.  The Vice President for Academic Affairs makes annual allocations of funds and load hours to the School Deans, who then assign funding to departments on the basis of contributions of departments to the mission of the University, present University priorities, and past experience. Student applications for graduate assistantships are made through the appropriate graduate program to the Chairperson or Coordinator of Graduate Studies of the appropriate department.

ELIGIBILITY

Any full-time, matriculated graduate student, in good standing, may be awarded a graduate assistantship. The Department of Public Health, which admits a large part-time cohort, has received permission to offer graduate assistantships to part-time students on a space-available basis. Failure to maintain a QPR of 3.00 will result in loss of eligibility and termination of the assistantship.

STIPEND

The standard stipend allocation for a full-time graduate assistantship at SCSU is $2400 per semester and involves 24 hours of service to the department per week. The standard stipend allocation is $300 per load hour. As a general rule, one load hour of credit requires three hours of service per week during the period of appointment.  

A half-time graduate assistantship allocation at SCSU is $1,266 per semester and involves 4.2 load hours of service to the Department per semester. A half-time graduate assistant may receive 3 load hours, which is the minimum award per semester. Dependent on funding, the Department will create as many awards as possible.

TUITION AND FEES

Graduate Assistants are required to pay full-time or part-time tuition, respectively and that portion of the University General Fee attributable to student accident insurance (except that the portion attributable to sickness insurance may be waived on the basis of alternative coverage). All other fees imposed by the Board of Trustees except applied music fees are waived.

SERVICE ON THE GRADUATE PROGRAM COMMITTEE (GPC)

An important responsibility of the Graduate Assistant includes participation on the Graduate Program Committee, which is the policy-making body of the Graduate Public Health Program. The GA is required to attend the monthly GPC meeting which is held on Wednesdays from 2:15 p.m. to approximately 4:00 p.m. As a student member of the GPC, GA’s will be responsible for representing the interests of their cohort and for contributing to Committee discussions.

TYPES OF GRADUATE ASSISTANTSHIPS  

Assistant to the Coordinator of Undergraduate Programs

The Coordinator of the Undergraduate Program is responsible for the day-to-day operation of the Bachelor of Science degree program, public health minors, admissions, advisement, and also chairs the Undergraduate Program Committee (UPC). The undergraduate public health program presently has about 300 majors divided among three specializations: Community Health, Environmental Health and Health Promotion. 

The Graduate Assistant will work under the supervision of the Coordinator of the Undergraduate Program to perform a variety of administrative functions, including data entry and data-base management. This assignment will afford the Graduate Assistant an opportunity to learn the nature and dynamics of program administration and provide experiences in problem-solving.

The Graduate Assistant is required to learn about the basic structure and operation of the undergraduate program and the intake process for new students.  At times, the student may assist the Program Coordinator with advising new public health students.

If the Coordinator does not use all of the Graduate Assistant’s hours, during a specific week, he or she will be reassigned other Departmental activities.

On occasion, the Graduate Assistant will be required to re-adjust his or her weekly schedule to accommodate specific activities such as the Departmental PCH 100 waiver exam.

Graduate Assistant to the Coordinator of Graduate Studies

The Coordinator of the Graduate Program is responsible for the day-to-day operation of the Master of Public Health degree program, including graduate internships, admissions, recruitment and accreditation, and serves as the Chairperson of the Graduate Program Committee (GPC), the policy-making body of the graduate program.

The Graduate Assistant works under the supervision of the Coordinator and performs a variety of administrative and clerical functions, including data entry and database management. It is expected that the Graduate Assistant will work closely with s University Assistant in maintaining Program records, documents, and correspondences and helping in the production of the M.P.H. News.

The Graduate Assistant is required to learn about the basic structure and operation of the graduate program, including student intake and processing and preparation and mailing of admission materials. If the Coordinator is unable to utilize all of the Assistant’s hours, during a specific week, the GA will be reassigned other Departmental activities.

Graduate Assistant-at-large to the Faculty

The faculty of the Department is engaged in a variety of research investigations and other scholarly activities. In addition, preparation for graduate and undergraduate teaching assignments requires the review of a large amount of public health and related literature. The dynamic nature of the field of public health requires constant updating of material and necessitates access to the latest materials.

The Graduate Assistant will make him or herself available on a regular schedule to perform literature searches and retrieve appropriate articles and other printed citations. This assistantship will offer the opportunity for a graduate student to update his/her knowledge about relevant health issues and might provide experiences to collaborate with faculty on studies of mutual interest.

Assistant to the Coordinator of Internships

The Department requires both senior Bachelor and Master candidates in Public Health to complete a field internship. The field internship serves as one of the culminating activities for both degrees programs and requires a great deal of administrative organization. The Coordinator of internships is responsible for assisting students in selecting internship sites and preceptors, approving intern-agency employment contracts, interfacing with agency and preceptors, evaluating student projects and evaluating student progress and achievement in collaboration with preceptors. For most students, the internship is an invaluable opportunity to "field-test" the theoretical concepts acquired during the didactic phases of their planned program of study. An appropriate intern-agency "fit" is essential to maximize the growth potential of this learn-by-doing experience. The internship component of the program is an opportunity to showcase the abilities of the public health student, demonstrate the strengths of the Department and increase its visibility among agencies and health professionals. In addition, the success of the internship program serves as an extremely cost effective marketing strategy for increasing the pool of applicants to both degree programs.

The Graduate Assistant will work cooperatively with the Coordinator of Internships in a variety of capacities. There will be opportunities to assist students in preparing for their internship interviews before acquiring an appropriate internship placement. The Graduate Assistant could also accompany the Coordinator on field-site visits and attend intern-preceptor conferences. Working as an Assistant in the internship program(s), also affords the graduate student opportunities to network with prospective internship placements, to satisfy his/her own program requirements, clarify career decisions and make contacts with prospective employers.

Assistant to the Department Chairperson

The position of Department Chairperson is comprised of a variety of personnel and administrative activities and responsibilities. The Graduate Assistant will have the opportunity to work with the Chairperson on special events, preparation of surveys, collection and analysis of data, International Field Studies, Environmental Health Training Program, Institutes, and a variety of other Department-related issues. 
THE APPLICATION PROCESS

Before Fall and Spring semester classes begin each year, information will be distributed to all matriculated graduate students about the availability of graduate assistantships in the Department.

Interested and eligible students will be required to submit a standard resume to the Office of the Coordinator of Graduate Studies by a specified date. If an applicant has a preferred assignment, he or she may so indicate, although final placements will remain the prerogative of the Department Chairperson. 

THE SELECTION PROCESS

After the closing date for filing, the Coordinator of Graduate Studies will forward to the Department Chairperson all eligible applications for his/her review. The Chairperson will evaluate the relevancy of applicants' credentials to the requirements of the available assistantships as determined by Departmental need for that semester. Following this review, the Chairperson will rank the applicants and match applicants to available positions. As previously indicated, the demand for Departmental assistantships usually far exceeds availability and unsuccessful applicants are encouraged to reapply for a subsequent semester.

THE SUCCESSFUL CANDIDATE

The Department Chairperson will offer assistantships to the highest ranked candidates equal to the number of positions available in the Department. If a selected candidate does not accept the offer in writing by a specified date, the offer will be rescinded and redirected to the next applicant on the list. 

Once the assistantship has been awarded, it is the Department's expectation that the successful applicant will fulfill his or her commitment. At this time, the graduate student will be directed to contact the Department's Secretary for processing the required paperwork that completes the acceptance process. The Chairperson or his/her designee will be responsible for introducing the student to his or her faculty supervisor.  In conjunction with the supervisor, the graduate student will negotiate his or her weekly schedule of availability and submit a copy to the Department Chairperson and Secretary.

MONITORING OF PERFORMANCE

Graduate Assistants are required to meet with the Department Chairperson and/or Coordinator of Graduate Studies on a regularly scheduled basis. During these meetings, GAs will have the opportunity to discuss their activities, concerns, and any other issues related to their position. The Department Chairperson and/or Coordinator of Graduate Studies will use these meetings to assess performance and for problem-solving. 

EXPECTED BEHAVIOR OF GRADUATE ASSISTANTS

The Department considers the graduate assistantship a work experience and as such requires its Graduate Assistants to conduct themselves in a professional manner at all times. The expected behaviors include, but are not limited to:

· Appropriate dress consistent with the position and generally accepted University standards.

· Adherence to a regular weekly schedule of availability.

· Prior notification to supervisor in the event that an absence or change in schedule is necessary.

· Use of utmost discretion concerning issues of a confidential nature.

· Keeping a weekly log of activities that is consistent with assigned hours.

· Notifying supervisor if contracted hours are not fully used.

· Maintaining punctuality and responsiveness to all work assignments.

· Reporting any substantial work-related problem(s) to the supervisor immediately.

· Willingness to work on additional activities, as needed, within the required hours of Departmental service.

GRADUATE ASSISTANT ACTIVITIES LOG

The Graduate Assistant Activities Log is the method used by Graduate Assistants to account for their service to the Department. Entries are recorded in the Activities Log for each day of service. Each column of the Log must be completed. After each week of service, the Log is submitted to the Department Secretary.

MISCELLANEOUS BUT IMPORTANT INFORMATION

· Pay periods are every two weeks, but there may be a delay for the initial pay period. Check can be picked up in the Payroll Office in the Wintergreen Building.

· If there is a question about the appropriateness of a faculty work request, consult with the Department Chairperson, Coordinator of Graduate Studies or Department Secretary immediately.  
PROMOTING ACADEMIC EXCELLENCE
           Nature of Excellence

“Excellence is a better teacher than mediocrity. Truly profound and original insights are to be found only in studying the exemplary.”—Warren Bennis

The sine qua non of a truly outstanding Graduate Public Health program is excellence, as measured by the quality of its courses, faculty, research, scholarship, service, students, and the graduates it produces, along with their collective impact on the larger society. That excellence can only be achieved when all components of the Program--administration, faculty, staff, students, and alumni--are committed to the highest standards of performance.

The Southern Connecticut State University Department of Public Health’s Graduate program is committed to, and expects excellence of, its faculty, staff, and students.

Consistent with this commitment, the Department is presenting ten outstanding opportunities for students to demonstrate their own commitment to excellence outside of the planned program of study.
Department Awards

A. K. Keiser Valedictorian Award
Awarded to the graduating student with the highest G.P.A.

Outstanding M.P.H. Student Award

Awarded to a graduating senior who has a combination of a high G.P.A. and service to the Department and/or profession.
SCHOOL OF GRADUATE STUDIES

GRADUATE RESEARCH FELLOWSHIP COMPETITION

The School of Graduate Studies sponsors a Graduate Research Fellowship (GRF) competition for full-time graduate students working toward the Master’s degree or Sixth Year diploma program at Southern Connecticut State University. The application deadline is usually the third week of April.

Applications require departmental nomination, sponsorship by a member of the Graduate Faculty who will serve as the student’s research advisor, and must be associated with scholarly research of a quality that can be submitted for refereed publication or in a refereed creative activity appropriate to the academic discipline. Research conducted for the purpose of completing a thesis or special project are forms of acceptable student research activity.

Eligibility

Consideration for a Graduate Research Fellowship is contingent upon the following:

· Acceptance to a graduate Master’s or Sixth Year diploma program

· Enrollment as full-time student through the duration of the Fellowship Year

· Submission of a completed Fellowship Application on or before the filing deadline

· Sponsorship by a member of the SCSU Graduate Faculty

· Nomination by a graduate degree program at SCSU

· Possession of a minimum cumulative undergraduate grade point average of 3.3, if a new graduate student, or a minimum of 3.5 cumulative grade point average, if a continuing graduate student

Amount of Award

Each Fellowship award is in the amount of $12,000. Ten Fellowship awards are made each academic year. 
A portion of the University fee is also waived.

Please follow the link below for more information:
http://www.southernct.edu/grad/uploads/textWidget/wysiwyg/documents/RF_Application_2012-2013.pdf
SCHOOL OF GRADUATE STUDIES

GRADUATE ASSISTANT COMPETITION

The School of Graduate Studies sponsors a Graduate School Graduate Assistant (GSGA) competition for full-time matriculated graduate students working toward the Master’s degree or Sixth Year diploma program at Southern Connecticut State University. The application deadline is usually the third week of April.

Applications require departmental nomination, sponsorship by a member of the Graduate Faculty or Unit Administrator who will serve as the student’s mentor. Three types of Assistantships are supported by the Graduate School: Teaching, Research and Administrative.

Eligibility

Consideration for a Graduate School Graduate Assistantship is contingent upon the following:

· Acceptance to a graduate Master’s or Sixth Year diploma program

· Enrollment as full-time student through the duration of the Assistantship Year

· Submission of a completed Assistantship Application on or before the filing deadline

· Sponsorship by a member of the SCSU Graduate Faculty or Unit Administrator

· Nomination by a graduate degree program at SCSU

· Possession of a minimum cumulative undergraduate grade point average of 3.3, if a new graduate student, or a minimum of 3.5 cumulative grade point average, if a continuing graduate student

Amount of Award

Each Assistantship award is in the amount of $12,000. Ten Assistantship awards are made each academic year. A portion of the University fee is also waived.
Please follow the link below for more information: 
http://www.southernct.edu/grad/uploads/textWidget/wysiwyg/documents/GA_Application_2012-2013.pdf
Eta Sigma Gamma

Eta Sigma Gamma was founded on the campus of Ball State University in Muncie, Indiana, on August 14, 1967. The principal purpose of Eta Sigma Gamma identified in the structural documents is to elevate the standards, ideals, competence and ethics of professionally trained men and women in and for the Health Science discipline. For additional information about Eta Sigma Gamma, please visit the website at: http://www.bsu.edu/web/esg/
On October 19, 2001 the Department of Public Health at Southern Connecticut State University established an Eta Sigma Gamma chapter. Charter members included graduate students, undergraduate students and faculty who had demonstrated excellence in the discipline of Health Education. 

Initiation ceremonies are now held each spring semester and new members will be invited to join the honorary based on their academic accomplishments, service, teaching, and/or research activities. 

Once approved, there is a one-time initiation fee for joining the honorary (this fee includes first year dues) and annual dues for continuing membership. Each member, upon initiation, receives a certificate of membership and the official pin of the honorary. Graduating seniors are awarded honor cords to wear during the graduation ceremony. In addition, membership includes a subscription to the Health Educator and the Health Education Monograph. Annual awards are presented by the national office as well as through the collegiate chapter. 

Eta Sigma Gamma membership requirements for SCSU students are as follows:
	Graduate Students
	Undergraduate Students

	Completion of 15 units (PCH courses)
	Completion of 24 units (PCH courses)

	Minimum GPA of 3.6
	Minimum GPA of 3.0

	Evidence of Service, Teaching or Research
	Evidence of Service, Teaching, or Research


 
Who’s Who Among Students in American Universities and Colleges

The Department participates in this national program that annually honors outstanding university leaders for their scholastic, civic, and community achievements. Deserving students are nominated by the faculty.
“If you do things well, do them better. Be daring, be first, be different, be just.”

—Anita Roddick.
Participation in Professional Associations

The organizations representing the field of public health rely heavily on the participation of their members to serve on committees and occupy administrative positions. Service to any of the many professional public health organizations provides students with opportunities to network and work with other students and health professionals from across the country and world.
Service to the profession demonstrates an interest and commitment to the field of public health and to the importance of professional relationships and life-long learning. Examples of appropriate organizations include:
· American Association of Health, Physical Education, Recreation and Dance

· American Public Health Association

· Connecticut Environmental Health Association

· Connecticut Public Health Association

· New England Public Health Association

· Society of Public Health Education

Community Service

Because the community is the site where public health and health education are implemented, effective linkages with organizations and agencies in the community are essential to the success of the MPH program in meeting its overall objectives. As a consequence, students are encouraged to be actively involved with the community through communication, collaboration, consultation, provision of technical assistance, and other means of sharing their knowledge and competence as they progress through the program. Service is an explicit activity undertaken for the benefit of society, over and beyond what is accomplished through study and research. 
“There are countless ways of attaining greatness, but any road to reaching one’s maximum potential must be built on a bedrock of respect for the individual, a commitment to excellence, and a rejection of mediocrity.”

—Buck Rogers

For more information about any of these programs, consult your advisor or the Coordinator of Graduate Studies.
Department’s Annual Research Symposium



 

 

 

 

 

 


The research symposium, established in 2002, is held each April and serves as a forum for student research. Students are encouraged to present their independent thesis and special project research in a formal presentation or poster session. All faculty, students and family members are invited to attend.
In 2010, the Annual research symposium was combined with the department’s required Thesis & Special Project Orientation. This provided not only an opportunity for students completing their research and those just beginning to meet, to learn from each other and to provide a forum for intellectual discourse as well as for airing hopes and fears. Added in 2011, a student panel of those in the process of completing the thesis or special projects provides a student to student question and answer session that has been quite well-received.
Enhancing Capacity for Success
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Student success is the Department’s highest priority. As such, the Graduate Program Committee (GPC) has developed three workshops to provide students with the opportunity to acquire select pre-requisite knowledge, attitudes and skills to maximize their potential for success. 
Cultural Humility Training

Consistent with its mission and vision statements, which include, "the preparation of culturally diverse and culturally sensitive public health practitioners," the Graduate Program in Public Health requires all students to participate in and complete a 5-hour workshop in cultural competence training in the Fall semester of the first year of study. In accordance with the Program's dedication to the principles of public welfare and social justice, values which give public health its coherence as a profession, this training provides students with necessary skills and insights to practice public health in the new millennium. It is also wholly consistent with the national public health agenda on closing the gap in health disparities among and between population groups in the United States.

The Program has always recognized that every culture has a value system that influences behavior directly or indirectly in that it set norms of expected and accepted health (and related) practices. Educating clients/program participants from diverse cultural backgrounds requires understanding one's own values as well as the values of the other groups. Too often individuals interpret the health practices and behaviors of others as being negative or inferior to their own because they fail to understand the underlying value system of the other culture. There is a natural tendency for individuals to be "culture-bound," or "culture-biased," that is to assume that their beliefs, values, custom, and behaviors are admirable, appropriate and right for themselves and others.

Presently, issues relating to diversity among groups of individuals are addressed basically through the method of infusion in courses throughout the program. Given the rapidly changing population demographics, the Program's commitment to the preparation of culturally diverse, sensitive and competent public health professionals and the recommendations of the leading public health professional organizations, this training requirement is most appropriate. It is imperative that graduate-level trained public health students be thoroughly prepared to work effectively with and create programs for an increasingly culturally diverse population.

As a nationally accredited MPH program it is expected and appropriate that we maintain our leadership role in the preparation of public health professionals who are qualified to practice public health whatever the setting. This latest enhancement to the Department's outstanding graduate public health program serves to strengthen our commitment to the democratic ideals of equity, fairness and social justice and increase our Program's respect among our colleagues, the public health community and the constituencies with who we work. 
Academic Writing

The importance of writing in the process of inquiry, learning and the communication of knowledge cannot be overstated. Experience has shown that many graduate students are in need of reinforcement of the principles of sound and persuasive academic writing. All entering students will be required to provide a writing sample in during the first academic semester. Students determined to be in need of writing improvement will be required to identified and expected to access whatever resources necessary to address writing deficiencies.
IV.
ACADEMIC   
               


STANDARDS

Stay Informed

As a graduate student it is your responsibility to become familiar with and keep informed about the policies and regulations of the University, School of Graduate Studies, and the Department of Public Health. While the faculty and administration of the University will assist you whenever possible, regulations will not be waived nor exceptions granted because you are ignorant of regulations or claim that information was not provided by your academic advisor. The Department may recommend suspension or dismissal of any student, from the Program and/or University, for failure to adhere to its academic standards and regulations.

Academic Honesty Policy

The integrity of scholarship is the cornerstone of the academic and social structure of the University and Department. It is the express policy of the Department that every aspect of graduate academic life, related in whatever fashion to the Department, shall be conducted in an absolutely and uncompromisingly honest manner. Violations of academic honesty are grounds for a failing grade and may result in dismissal from the Program, School of Graduate Studies and the University.

Behavior which falls under the heading of academic dishonesty includes the following:

· The use of illicit aids during examinations;

· The giving and/or receiving of aid during examinations;

· The falsification of work or records;

· The theft of course materials by any means;

· Re-submission of work graded for another course; and

· Plagiarism.

Plagiarism: Academic Theft

The Department maintains a policy of zero tolerance for plagiarism. Plagiarism is using the words or ideas of another writer and presenting them as your own. It is a kind of academic theft, and is, therefore, dishonest. Once your name appears on an essay or research paper, you are stating that the ideas and language in the paper that are not attributed to another (through proper citations) are entirely your own. The ideas, interpretations, and words of an author belong to the author as intellectual property. They are protected by law, and they must be acknowledged whenever you borrow them. For a more comprehensive discussion of plagiarism, you are referred to the M.P.H. Orientation Handbook, the University’s Student Handbook, and the Internet.

                Grading Policy
The Graduate Public Health Program maintains high academic standards for student achievement. As such, it has adopted a grading policy that exceeds the standards of the Graduate School.

Minimum Earned Course Grades
Matriculated graduate students must achieve a final course grade of “C+” or higher in all public health core, specialization and culminating courses used to fulfill the requirements of the M.P.H. degree. Any course with an earned grade of less than “C+” must be repeated (during the next time the course is offered) and passed with a minimum grade of “C+”. An overall grade-point average of “B” is required for graduation and for enrolling in the culminating experience.

Incomplete Grades

A final course grade of “I” is assigned, at the discretion of the professor, only to students who present compelling reasons, including illness and other extraordinary circumstances, for not   completing course requirements in a timely manner. It is not granted for instances of poor time management, poor grades, or competing external demands. Students who do not convert an “I” grade to a grade of at least a “C+” by 30 days into the following semester will be withdrawn from the course(s)  without tuition reimbursement.

Leave-of-Absence

A leave-of-absence is the appropriate action should you experience academic difficulties due to external circumstances (e.g., work-related issues or personal and/or family health issues). Return from your leave should be initiated when you are sure that you are able to devote the time and concentration necessary to successfully continue your studies.

                      Graduation
Graduation is not automatic. You must apply for graduation through the Office of the Registrar or online approximately 7 months prior to your anticipated date of graduation. For example, if you expect to graduate in May, you would apply for graduation in November.

Participation in Graduation Ceremonies

The Graduate School maintains a strict policy for students requesting to participate in graduation ceremonies (held only in May). To be eligible to participate in the May commencement, the Department must certify that you will complete all degree requirements, including completion of your culminating experience by August following the May commencement. 

(TRANSFER OF CREDIT(
The Department of Public Health will accept a total of nine (9) graduate-level credits for transfer.  Courses applied to a previously earned degree, diploma or certificate are not transferable. A course or courses must meet the following criteria:

1. graduate level from an accredited institution authorized to grant graduate degrees

2. recorded on an official transcript from the granting institution

3. passed with a grade of “B” (3.0) or higher (on a 4.0 system); (Pass/Fail courses may not be transferred)

4. taken within six (6) years from the time of request for transfer

5. must meet specific Departmental requirements
6. included on the planned program by the graduate program advisor

7. must be approved by Coordinator of Graduate Studies for Public Health

Credit hours only, not grades, may be transferred. No transfer credit will be posted until the student has been accepted into the graduate program and has successfully completed at least one semester at SCSU. The QPR is computed for grades earned at SCSU only. Students seeking transfer credit must submit an official transcript of the course(s), a photocopy of the catalogue description, and a course outline (if requested) to their faculty advisor. 

Important note: Core and specialization courses must be completed in the Department, unless presented as transfer credit and completed prior to admission to the program.
ELECTIVE COURSE CREDIT


Students may fulfill their elective course credit requirement from a wide variety of courses offered by departments within SCSU, including public health or at any other accredited institution. The Department maintains a list of approved elective courses from across the curriculum. Courses, used to fulfill elective credit requirements, not on the approved list must be pre-approved by the student’s faculty advisor and must meet specific Program requirements.

The process for pre-approval of courses used to fulfill the elective course requirement is as follows:

1.
Student obtains an Application and Approval form from his/her advisor or online.

2.
Student completes and submits the form to his/her faculty advisor for evaluation.

3.
If approved, the student may register for the course.

Note:   Elective courses which have not been pre-         approved may not be counted towards fulfillment of the student’s elective requirement.
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QUALITY POINT RATIO
The quality points for each grade are multiplied by the number of credits for the course (see next page). Total quality points for all courses are added and the sum is divided by the total number of course credits attempted. The result is the student's quality point ratio (QPR).

The grades of "I," "I+," "Q," "P," "S,"  "W," and "Z" carry no points and the credits for these courses are not considered in the total credits attempted. The "Q" grade is assigned in instances where completion of assignments substantially exceeds the semester time limit. Used most often for theses and special projects. A student assigned a "Q" grade will be required to register and repeat the course and pay all applicable fees. These grades, therefore, have no effect on the QPR.

In all cases, the awarding of grades is the responsibility of the instructor. A student who believes that an instructor has made an error concerning a grade for a course must initiate a complaint by the end of the semester following the period in which the grade was awarded. The student should first contact the instructor involved and attempt to resolve the matter. If it is impossible for the student to contact the instructor in person, by phone, email, and/or by mail, or if a resolution cannot be reached, the student will need to discuss the complaint with the department chairperson. If the student, chairperson and instructor are unable to reach an agreement, the department chairperson may then decide to convene the Department’s Grade Appeals Committee. This committee shall, in consultation with the instructor, student and appropriate counselor (consulted only in cases where a withdrawal is an issue), decide the merits of the complaint. If the department chairperson decides not to convene the Committee, the student may appeal this decision to the Dean of the School of Health and Human Services.

APPEALING A COURSE GRADE 1




When to File a Grade Appeal

Avoiding the necessity of appealing a course grade begins with a clear understanding of the expectations and grading procedures for each course in which the student is enrolled. It is Department of Public Health policy that course syllabi include specific information on grading procedures, which are comprised of each of the course elements to be evaluated, as well as the processes for evaluation and for assigning earned grades.

Grading is the sole responsibility of the course instructor. A student should consider filing a grade appeal only under the following circumstances:

1. there was a discrepancy between the stated and applied grading procedures

2. grades were assigned in an inequitable manner, or

3. there was a calculation error.

How to File a Grade Appeal
Please see page 52 of the Graduate Catalog:

https://www.southernct.edu/grad/uploads/textWidget/wysiwyg/documents/SCSU_GradCat2011-12.pdf
_______________________________

GRADING SYSTEM
Department faculty do better!
The Graduate School uses a system of letter grades that have been assigned numerical "quality points". The Department has adopted this system.

	LETTER GRADE
	QUALITY POINT EQUIVALENT
	RELATION TO STANDARD

	A+
	4.0
	Superior Performance

	A 
	4.0
	Superior Performance

	A-
	3.7
	Expected Performance

	B+
	3.3
	Expected Performance

	B
	3.0
	Expected Performance

	B-
	2.7
	Passing but below Graduate Standards

	C+
	2.3
	Passing but below Graduate Standards

	C 
	2.0
	Unacceptable in M.P.H. Program*

	C-
	1.7
	Unacceptable*

	D+
	1.3
	Unacceptable*

	D 
	1.0
	Unacceptable*

	F 
	0.0
	Unacceptable*

	I or I+
	None
	Incomplete

	P 
	None
	Pass in pass/fail courses

	S
	None
	Pass in course taken under pass/fail option

	Z 
	None
	Audit

	N 
	None
	Student Never Attended

	Q 
	None
	Student Must Register Again – Assigned for uncompleted theses and special projects

	R 
	None
	No Grade Reported

	W 
	None
	Officially Withdrawn

	X 
	None
	Grades Withheld for Non-payment


*Course must be repeated and both grades are averaged for computation of the GPA. The Department of Public Health has adopted a “C+” as the minimum course grade required to pass a public health core or specialization course. This exceeds the Graduate School requirement of a “C” grade. The Departmental policy was implemented in fall 2004.
   V.
DEGREE          


REQUIREMENTS: 

CULMINATING 


EXPERIENCES:
       

- Thesis

        
- Special Projects

       

- Internships
Theses and Special Projects
All master’s degree programs at the University require the successful completion of one of the following capstone experiences: A thesis, a comprehensive examination, or a special project. In the Department of Public Health only the thesis and special project are options.
A COMPARISON OF THE THESIS AND THE SPECIAL PROJECT
	Component
	Thesis
	Special Project

	Type of Research
	Applied, Descriptive, Basic
	Action Research

	Standard of Scholarship Required
	High, consistent with discipline, Department and Graduate School
	High, consistent with discipline and Department

	Products or "Deliverables"
	The Thesis document
	The Special Project Report and tangible product

	Written Standard for Document
	APA Style Manual
	Same

	Time Line/Credits
	Two semesters/ 6-credits
	Same

	Advisors
	Faculty Advisor and Second Reader
	Faculty Advisor and Agency Preceptor

	Student Eligibility
	Matriculated; final academic year of study; completion of all coursework (PCH 548 & PCH 577 may be taken concurrently with Thesis I or Special Project I) QPR of at least 3.0; application required
	Same 

	Topic Requirements
	Topic must be related to specialization 
	Same

	Institutional Review Board Approval
	Yes
	Yes

	Types of Proposals 
	· Traditional Research Thesis

· Investigative Thesis

· Descriptive Thesis

· Historical Thesis

· Qualitative Thesis
	· Agency-based unspecified
· Agency-based specified

· Entrepreneurial

	Authorship
	Single
	Same

	Approval Process
	Department and Graduate School approvals required
	Only Departmental approvals required

	Proposal
	Required
	Prospectus


THE PUBLIC HEALTH INTERNSHIP PROGRAM

The public health internship is a planned, supervised and evaluated practice experience. As an integral component of their program of study, graduate public health students are required to participate in a structured field placement preferably in a local or state public health agency or related program, during their final semester of study. The internship is designed to provide students with a context in which to apply and refine concepts, principles, skills and strategies acquired from course work, and enhance their appreciation for the complexity of public health problems. The internship experience also helps students to develop a sense of professional identity, code of ethics, and enables them to discover what further competencies may be needed to enhance effectiveness as a public health professional. All internships must be supervised by a qualified preceptor who is a public health professional.

MPH students begin a one-semester internship only after completing all core course requirements in good academic standing. Students select field placements from a Departmental list of approved agencies and preceptors, or may present an alternate site for approval. Interns are required to devote 150 or 300 hours (approximately 9 or 18 hours per week), dependent on previous, relevant public health experience, to their internship assignment and are expected to negotiate a schedule with the host agency. In addition, interns attend weekly seminars conducted at the University. Internships may be paid or unpaid. 

The internship program serves as one of the significant culminating experiences in the M.P.H. program, together with the thesis and special project. As such, the Department maintains a no-waiver policy. 

Students enrolled part-time should be especially cognizant of the internship requirement. A student may not use his or her present position to fulfill this requirement.  For additional information about the internship, the applicant is encouraged to contact the Department’s Coordinator of Public Health Internships.

VI.
 NATIONAL     


 CERTIFICATION  
     EXAMINATIONS

National Certification Examinations

What is Certification?

Certification is a process by which a non-governmental agency or certification organization grants recognition to an individual who has met certain predetermined qualifications. Such qualifications may include: (1) graduation from an accredited or approved program; (2) acceptable performance on a qualifying examination or series of examinations; and (3) completion of a specified amount of work experience.

Benefits of Certification

Certification confers the following benefits:

· attests to an individual's knowledge and skills as delineated by the profession;

· assists employers in identifying qualified  practitioners;

· recognizes a practitioner's commitment to professional standards;

· delineates the scope of professional practice;

· provides recognition to individual  practitioners;
· Promotes continued professional development; and
· Establishes a national standard
Public Health Certification
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The National Board of Public 

Health Examiners

The National Board of Public Health Examiners (NBPHE) was created as an independent organization to develop, prepare, administer and evaluate certification examinations for graduates from Council on Education for Public Health (CEPH) -accredited schools and programs of public health.
Who can take the examination?

Masters and doctoral graduates of CEPH accredited schools and programs.

Is the examination required?

No, the examination provides a voluntary professional credential that meets standards established by national public health experts.

What will the exam cover?

The exam will cover the five core areas of knowledge offered in CEPH-accredited programs and schools, as well as cross-cutting areas relevant to contemporary public health.
Will there be resources for exam preparation and review?
An exam outline and sample questions will be made available in advance of the exam.

How long will the exam be?
The exam will consist of about 200 questions and will take approximately 4½ hours to complete.

Where do I go to take the exam?
The exam will be offered at testing centers widely distributed nationally.

When will the exam be offered?
The first exam will be offered in the summer of 2008. Subsequent test dates will be determined.

What will this credential be called?
If you pass the exam, you will be Certified in Public Health, and you can add the initials CPH following your name and degree.

Do I have to take it right after I graduate? How long am I eligible to take the exam? Can I take the exam if I graduated many years ago?
You do not have to take the exam immediately following graduation. You are eligible to take the exam if you graduated from a CEPH-accredited school or program at any time.

Can I take the exam if I graduated from a school/program that lost its accreditation?
Yes, as long as the school or program was accredited at the time that you graduated.

How does this exam/credential relate to CHES? The ACHE diplomat? Being a registered sanitarian? Will there be area-specific exams?
The exam will cover general information in the five areas of knowledge basic to public health and cross-cutting areas relevant to contemporary public health. The exam will not delve into more specialized areas covered in the CHES, ACHE and other exams.
Want more information?

http://www.nbphe.org/NBPHE_FAQ.cfm
Health Education Certification
The National Commission of Health Education

Credentialing (NCHEC)




The certification of health education specialists is an activity of the National Commission for Health Education Credentialing, Inc. (NCHEC). The certified health education specialist credential is meant to provide professional legitimacy for individuals specifically prepared in health education/health promotion.

Who can take the examination?

Bachelors Masters and doctoral graduates of an accredited institution of higher education who possess a degree/major explicitly in a discipline of “health education” or an official transcript that reflects at least 25 semester hours of course work with specific preparation addressing the Areas of Responsibility for health educators.
· Assess individual and community needs for health education 

· Plan effective health education strategies, interventions, and programs 

· Implement health education strategies, interventions, and programs 

· Conduct evaluation and research related to health education 

· Administer health education strategies, interventions, and programs 

· Serve as a health education resource person 

· Communicate and advocate for health and health education 

Is the examination required?

The examination is required for students who are enrolled in the Community Health Education specialization at SCSU.
What will the exam cover?

The exam will cover the seven Areas of Responsibility for Health Educators.

Will there be resources for exam preparation and review?
NCHEC does offer A Study Guide for Professional Competence.

How long will the exam be?
The exam will consist of 150 multiple choice questions and  with a time period of three hours to complete.
Where do I go to take the exam?
The exam will be offered at testing centers widely distributed nationally.
When will the exam be offered?
The exam is offered in April and October. M.P.H. students complete the exam during their final semester of study.
What will this credential be called?
If you pass the exam, you will be designated as a Certified Health Education Specialist, and you can add the initials C.H.E.S. following your name and degree.

How does this exam/credential relate to CPH? 
The exam will cover the Areas of Responsibility for Health Educators. There will be some overlap in examinations.
The Certification Examination for Health Education Specialists is a competency-based examination given annually. The examination is based on The Framework for Competency-Based Health Education. The examination tests those aspects of the responsibilities and competencies of health education professional preparation that can be measured by written examination.

Want more information?

http://www.nchec.org/
VIII.  INTERNATIONAL    

    

FIELD STUDIES
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Introduction

The Department of Public Health of Southern Connecticut State University provides graduate and undergraduate students with an opportunity to learn about public health, firsthand, in a developing country. This experience expands the world view of individuals from any discipline, and, therefore, participation is open to all — including graduate and undergraduate students. The unique learning tools developed for this six-credit course experience bring students into extensive contact with the people of Guatemala, and require collaborative efforts of participants. 

Dr. William Faraclas has been taking students abroad since 1976, when the Department offered its first International Field Study in Health in the Yucatan Peninsula of Mexico. Since 1995, the annual field study has been conducted in colorful Guatemala.

The 2007 International Field Study in Health will be conducted, once again, in the fascinating country of Guatemala. The second poorest nation in the Western hemisphere, Guatemala is rich in human spirit and ruggedly beautiful terrain.

Course Description

Thick jungles, mountain terrain and interior, lakeside Mayan villages provide the backdrop for this intensive public-health investigation in the developing country of Guatemala. Over a 15-day period, this study will address such topics as social, cultural and political determinants of health; health beliefs, practices and status; epidemiology; endemic diseases; environmental health; financing and delivery of health care; nutrition and much more. 

While immersed in the rich culture of Guatemala, students will attend daily classes, tour selected health facilities, travel to remote Mayan villages and interact with local residents. The tour also includes recreational and sight-seeing opportunities, highlighted by travel to the magnificent Mayan ruins at Tikal and a visit to the centuries-old marketplace in Chichicastenango. 

A unique academic QUEST, which brings students into direct contact with the people of Guatemala, spectacular scenery and the rewarding interaction of participants working closely together, make this an unforgettable learning experience.
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Comments from Recent Student Participants 

"Fantastic! The most unique academic experience I've ever had."

"The faculty could not have been more caring and attentive to our needs. I saw things I never would have seen on my own, and I will never forget them."

"Extremely enjoyable. We worked very hard and learned a tremendous amount."

"This experience opened my eyes to a whole new world. Thank you for making this incredible trip possible. My life will be forever better because of this."
For more information:
http://www.southernct.edu/programs/guatemala/htm
VII.
 LIFE AFTER           


 GRADUATION
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SCSU/DPH Alumni Association



 


The Department of Public Health is fortunate to have been granted the first SCSU departmental charter for the establishment of its own Alumni Association, founded in 1993, by Ms. Betty C. Jung R.N., M.P.H. (SCSU, '93). The Public Health Alumni Association has provided the 

Department with invaluable data about its performance through its M.P.H. Accreditation Committee Annual Report. 

MPH alumni have been surveyed regularly since the graduation of the first class in 1993. All MPH alums receive four surveys over a ten-year period: Post-graduation, Year One, Year Five, and Year Ten. Alumni receive at least three mailings of each survey. During earlier years, more than three mailings were made to encourage participation, with phone follow-up. 

However, over the course of 14 years phone follow-up was found to be inefficient and sometimes impossible. Once the MPH Accreditation Committee determined that there was little difference between those who responded and those who did not, the practice of phone follow-up was discontinued. In the years that alumni receive a survey, they are given approximately three weeks to respond to the initial mailing. A second mailing is then sent to all non-respondents. All this is done before the end of the calendar year. A third mailing is sent the following fall to those who did not respond to the second mailing. 

On an annual basis, the M.P.H. Accreditation Committee Chairperson contacts the SCSU Foundation for two sets of mailing labels during early fall. Labels are provided once University computer records are finalized.  Survey mailings are prepared and sent out from the SCSU Department of Public Health. The Committee Chairperson enters and analyzes all data and a draft report is prepared for review by the MPH Accreditation Committee members. An annual report is completed and submitted by June 30 of each year to the SCSU Department of Public Health’s Coordinator of Graduate Studies. The report includes findings from the surveys conducted during the previous fall, with recommendations made for enhancing the MPH program. The Coordinator reviews the findings, and where appropriate, makes recommendations to the Graduate Program Committee for its consideration.

What is most valuable about the Alumni Association’s process of surveying alumni is its independence from Departmental input. The implementation of the surveys came solely from the Alumni Association. To date, the Department has not directly participated in the survey process, but is the recipient of the findings. Periodically, as the need arises, the Coordinator of Graduate Studies converses with Ms. Jung with suggestions for additional areas of inquiry, usually for the purpose of meeting internal certification and external accreditation requirements. The Report, in the form referenced in this review, is the only data received by the Department. Raw data used to compile the Report has not been made available to nor requested by the Department. This process is deemed more objective and more useful to the Department in applying the results to maintain and enhance the quality of the program.

From 1993 to 2003, alumni were asked to evaluate the courses they took while in the Program for their value in preparing them for a public health career. However, during this time, comments made on the surveys indicated that most alumni have forgotten specifics from the courses they’ve taken making it difficult to properly evaluate their value to current career experiences. Additionally, curriculum changes make it difficult to keep alumni surveys current enough to be relevant to alumni to evaluate courses they took. However, there are a number of questions pertaining to career preparation and satisfaction that are useful indicators for evaluating the curriculum.

Trend analyses for a decade’s worth of course ratings indicate little change in the rankings of courses. Beginning the fall of 2004, course ratings were replaced with ratings of content areas covered by the curriculum. Since only one year’s worth of data has been collected with this new approach, it is difficult to determine the value of such ratings, although initial analyses suggest this is a promising strategy. Also added were ratings of competencies advanced by the National Commission for Health Education Credentialing, Inc., (NCHEC) for certified health education specialists. 

The Tenth Annual Report published in 2004-2005 is the 10th year of gathering alumni feedback and the first year of the four-survey protocol (post-graduation, one, five, and ten year). Fall 2003 introduced the Year Ten Survey that was administered to the first graduating class of 1993. Beginning fall 2003, alumni can complete annual surveys online. 

The Department is very much interested in your candid opinions about the quality of the education you received. As such, your participation in Alumni surveys is critical to the Department’s ongoing quality improvement processes.

MOST FREQUENTLY ASKED QUESTIONS ABOUT THE M.P.H. PROGRAM
1.
What is the role of the Department   Chairperson?


The Department Chairperson is an elected member of the faculty who serves a 3-year term and is responsible for the overall administration of the Department.

2.
What is the role of the Coordinator of Graduate Studies?


The Coordinator of Graduate Studies is a member of the faculty appointed by the Chairperson to serve as the steward for the graduate program. The Coordinator serves as chair of the Graduate Program Committee (GPC), the policy-making body for the graduate program. The GPC is comprised of assigned faculty members, student cohort representatives and graduate assistants.

3.
What is a faculty advisor?


A faculty advisor is a member of the full-time graduate faculty. Each matriculated graduate student is assigned a faculty advisor early in the Program. 

4.
What is the role of the faculty advisor?


Faculty advisors are available to answer questions about the Program, provide career advisement and serve as mentors.
5.
Will my faculty advisor serve as my thesis or special project advisor?


Perhaps. Since thesis and special project advisors are drawn from available full-time graduate faculty, it is possible that this could occur. However, thesis and special project advisors are assigned at the time you begin your thesis or special project on the basis of availability. You will have the opportunity to request a specific faculty member as your thesis or special project advisor, although it may not be possible to honor your first choice. Regardless, you will be provided with a thesis or special project advisor who is qualified to serve in this capacity.

6.
Can I design my own planned program of study?

No. The planned program you signed upon admission to the graduate public health program serves as the contract between you, the Department and University. To change the planned program, you must complete the "Request for a Change in the Planned Program" form (available from the Coordinator of Graduate Studies) and submit it to your faculty advisor  for approval. Reasons for changing the planned program must be compelling.
7.   Am I eligible to take the Certified Health Education Specialist (C.H.E.S.) examination?

All students enrolled in the Master of Public Health program with its specialization in Health Promotion are eligible. The examination may be completed during your final academic semester. There is no pass requirement. Applications for the examination are available at:

www.NCHEC.org
8.
Does the Department require a specific form and style for the preparation of written course documents (i.e., papers, theses, special projects, etc.)?

Yes. The Department has adopted the Style Manual of the American Psychological Association (available in the University Bookstore). The latest edition is required.

9.   Can I transfer course credit taken at another university into the M.P.H. program?

Yes. The Department will accept a maximum of nine (9) graduate credits, at the discretion of your faculty advisor, from accredited universities for transfer credit. Only credit hours, not grades, may be transferred. No transfer credit will be posted until you have been officially accepted into the graduate public health program and have successfully completed at least one semester in the Department. A further explanation of the transfer policy can be found in the University's Graduate Catalog. Courses used to satisfy requirements of another degree or certificate program cannot be accepted for transfer credit (based on the principle of not receiving credit twice). 

Note: Core and specialized courses may not be transferred once a student has matriculated.
10. How do I gain access to my academic faculty advisors and Program administrators?

Each member of the Department's faculty has five (5) scheduled office hours per week during the Fall and Spring semesters during which they are available to advise students. In addition, you can make contact with faculty through voice mail, e-mail and fax.
Most faculty members also provide students with their home phone numbers. Faculty is generally not available during the summer recess, unless they are teaching a course. Program administrators, as faculty, maintain regularly scheduled office hours and are highly accessible to students throughout the year.
11. Can I change my cohort status?

Yes. It is possible to change from full-time to part-time or from part-time to full-time status with permission from your faculty advisor.  If interested, you must complete the "Request for a Change in the Planned Program" form and submit it to your faculty advisor for approval. Since the courses in the M.P.H. program are sequenced, a change in cohort status may result in an extension of your planned program beyond the 2-year or 3-year original cohort schedule.
12. What attendance accommodations are made for scheduled vacations?

None are likely. Students are expected to plan their vacations at times when classes are not in session. 
13. How frequently should I plan to check the Department's Web Site?

You are strongly encouraged to check the pertinent Web pages as often as necessary to keep fully informed about Department and Program matters. You are encouraged to check with your course instructors to determine if they prefer other communication systems.

14. Is attendance at the All-Cohorts Meeting required?
All students are expected to attend the All-Cohorts Meeting usually held on a Monday in October from 7:00 p.m. - 8:00 p.m.

15. What is Department's policy on the use of pagers and cell phones?
Simple. Unless other arrangements are made with the professor, pagers and cell phones must be turned off or placed on silent mode during class. Access during class is prohibited, except in emergencies.

16.
Can I select any course(s) to fulfill my elective-course requirement?

You may select graduate-level courses from any department within the University or from another accredited university. Elective courses must be related to your program area of specialization (Health Promotion) and must be pre-approved by your faculty advisor by submitting an Application and Approval form. 

17.
What is the difference between an “I” and “Q” grade?

An “I” or Incomplete is a grade assigned in instances where you have not completed all of the requirements for a course due to extenuating circumstances. In some cases, at the discretion of the professor, the “I” grade will provide a specified amount of time to complete outstanding course requirements. The “Q” grade is assigned to students who have not completed their thesis or special project in accordance with the prescribed timeline. See next question.
18. What happens if I do not complete my theses or special project within the specified time period?

At the discretion of your thesis or special project advisor, a grade of "Q" will be entered as your final grade. If you are assigned this grade you be required to re-enroll in PCH 590/591- Thesis I or II or PCH 593/594 - Special Project I or II and pay all applicable course fees.
Note: Part I of the thesis and special project can only be completed during the Fall semester. Part II of the thesis or special project can only be completed during the Spring semester. 

19. If the Department office is closed where can I pick up or leave work for my professors?

The Department maintains a mail box located on the porch of the Orlando House for the exclusive use by students and faculty. Students leaving documents in the mailbox are encouraged to notify the intended recipient by telephone or email. The Department is not responsible for material left in the mailbox. Therefore, you are strongly encouraged to check with your professor as to the receipt of documents left in the mailbox and save a copy for your records.

20. Is graduation automatic once I complete my degree requirements?
No. To be eligible to graduate, you must complete a graduation application. Forms to apply for graduation can be obtained form the Office of the Registrar, located in the Wintergreen Building. Participation in graduation ceremonies is restricted to those students who will complete their degree requirements by August following the May graduation. Caps and gowns for graduation are available for purchase in the University bookstore.
21. Will I have the opportunity to provide input into the program?

Absolutely. You are encouraged to speak with the faculty about any program-related issues at your discretion. In addition, the Department Chairperson and Coordinator of Graduate Studies maintain an open door policy and are available to speak with students at mutually convenient times. Each cohort has a designated student representative to the Graduate Program Committee (GPC), the policy-making body of the graduate program, who can convey your sentiments to the Committee. The Department utilizes multiple evaluation instruments to elicit student input, including an anonymous feedback survey located on the Program’s Web page.

22.
What services are available if I need assistance with writing?


The ability to write well is a critical skill to successful graduate study. As such, the University supports a Writing Center for student use which is located in the Wintergreen Building. If you want help with grammar or style, you are strongly encouraged to make use of this valuable service. If, at the discretion of any of your professor(s), you are deemed in need of help with your writing skills, you may be required to seek assistance at the Center as part of your course requirement.

23.
What is the Department’s protocol for filing a grade appeal?


The Department adheres to the University protocol for filing a grade appeal. Please referto the current edition of the Graduate Catalog for details. 

24.
What is the Department’s policy on academic dishonesty?


Violations of academic honesty, in any form, are grounds for dismissal from the Program.

25.
How will my professors communicate with me?


Upon registration, you will receive a University email account which can be linked to your personal email account. Professors will use your University account. 

26.
Are there forms required for the thesis, special project and internship?

Yes. These forms are conveniently located in the MPH Students Group site in MySCSU.  Instruction for becoming a member of the MySCSU Students group will be provided at orientation

27.
Where is the bookstore located?
The University bookstore is located on the ground level of the University Student Center.
28.
What is the policy and consequence for taking a leave-of-absence?

If you plan on taking a leave-of-absence you must notify your advisor, the Coordinator of Graduate Studies, the School of Graduate Studies and the registrar. Since all public health courses are sequenced, a leave-of-absence will require additional time to complete your program.

29.
How do I determine what classes to register 
for each semester?


Your Planned Program clearly indicates the 
sequence to be followed.

30.
How many years do I have to complete my 
degree?

The Graduate School allows 6 years to complete a graduate degree. Requests for an extension must be directed to the Dean of Graduate Studies via the Coordinator of Graduate Studies.

31.
Is there a minimum Program GPA that must 
be maintained? Individual course grades?

The minimum GPA for continuance in the Program is 3.0. A course in which a grade of less than “C+” is earned must be repeated. Courses can be repeated only once.
32.
What is MySCSU?



MySCSU is the University’s portal to its online services for the faculty, staff, and students of SCSU and provides secure and private access to email, calendars, course schedules, transcripts, student groups, Hoot Loot accounts, and much more. MySCSU can be accessed from anywhere in the world using a Web Browser and an internet connection. 
33.
How do I know if classes are cancelled? 

To determine whether classes are in session in cases of inclement weather, dial the University’s weather check service at (203) 392-7669.
34.
Can I perform my internship during the 
summer?
The internship is offered during the Spring semester of your final year of study. You may select to enroll in the internship during the summer following your final semester of study, but not earlier than your final spring semester.

35.
Can I complete my public health core or 
specialization courses at another university?

Not once you have matriculated. 

36.
When is the best time to register for elective 
courses?

Most of the Department’s elective courses are offered during the three summer sessions. You are encouraged to consult with your faculty advisor to determine an appropriate schedule for completing your elective course requirements.

37.
Are theses and special projects required to be 
completed by a certain date?


Completed theses and special projects must be submitted to the School of Graduate Studies for review. The date by which they must be submitted is determined by the School of Graduate studies but is generally by mid to late April the second Friday in April for May graduation. Completed special projects are submitted only to the Department. The due date for submission of special projects is set by your special project advisor.
39.
What is the difference between a three- and six-credit internship?


A three-credit internship requires approximately 10 agency contact hours per week as compared to a six-credit internship which will require approximately 20 agency contact hours per week. 

40.
How do I know what credit internship to complete?

While a six-credit internship is recommended as the standard, the Department understands that many factors are involved in making this commitment. Students who have minimal or no experience in public health, are strongly encouraged to consider the six-credit internship. You are encouraged to consult with your faculty advisor and/or the Coordinator of Public Health Internships in making your decision.

41.
Does the Department offer academic tutoring?
No. If you desire more extensive assistance with coursework than can be provided by the professor, you will have to make personal arrangements to secure tutoring. In some instances, it may be possible to retain the services of another student who has demonstrated his/her mastery of course content that you are unable to understand to your satisfaction.

42.
How much time should I expect to devote to my courses in addition to class time?

According to current students and graduates, you should expect to devote approximately 11

hours per week for out-of-class work for part-time study and 22 hours for full-time study. 

43.
What sources of financial aid are available to graduate students?

In addition to student loans offered by the federal government and private lending agencies to qualifying students, financial aid offered by the University is limited to full-time students. These include Department-sponsored, part-time assistantships obtained through an application process in addition to the School of Graduate Studies Graduate School Graduate Assistantship (GA) that provides $12,000 for the academic year in exchange for 20 hours of work as a research or administrative assistant. The Graduate Research Fellowship (RF) provides $12,000 for the academic year to students who are conducting thesis, special projects or other personal research. There is no requirement of work exchange for the RF award. Both scholarship awards are obtained through a University-wide application process.


Note: If you are receiving federal financial aid, you must enroll in at least 6-credits to maintain your award the following semester.

44.
As a graduate of the M.P.H. program, will I have an opportunity to provide input into the Program?

Most certainly. Your feedback as a graduate is vitally important to the Department. As a graduate you will provided with a series of surveys over a ten-year post-graduate period that will seek your input on all aspects of your experience as a student and the impact the Program has had on your professional development and career trajectory.

45.
What is the parking availability at Southern?

There is sufficient parking for all students on campus. Parking lots most remote from main campus can be accessed through a frequently running shuttle service provided at no cost. The most challenging time for convenient parking spots in between 4:30-5:00PM.

46.
Do I need Departmental permission to register for any public health courses?

Yes. Enrollment in PCH 590 – Thesis Seminar I, PCH 591, Thesis Seminar II, PCH 593 – Special Project Seminar I, PCH 594 – Special Project II require an approved application and cumulative GPA of at least “B”. Since enrollment in PCH 595 – Public Health Internship requires completion of all core and specialization courses and a  cumulative GPA of at least “B”, special permission is required.

47.
Do I have to report a change in address and/or telephone number to anyone on campus?

Changes in personal information must be reported to the Department’s University Assistant, Wendy Bianca, at biancaw1@southernct.edu and the University Registrar at (203) 392-5301
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