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[bookmark: _Toc91072159]REPORT INTRODUCTION
This report includes the yearly evaluation report for the Counseling programs, as required by CACREP. This report includes information for the past academic year on the School Counseling program and Counselor Education and Supervision, both of which are CACREP accredited and IRCEP registered. 

This report is intended to 1) meet CACREP accreditation standards on program evaluation and dissemination of results, 2) provide stakeholders, students, and prospective students with the program evaluation data, and 3) inform programmatic changes.

Programs review all data and make recommendations for their programs based on this data. Data is presented for recent alumni, current students (collected spring 2025) and employer data (collected summer and fall 2025).
[bookmark: _Toc91072160]

[bookmark: _Section_1:_The][bookmark: _Section_I.A—The_institution_in_whic]ENROLLMENT DATA
Summer and Fall 2024	

CES Applications and Admissions Diversity Data
	Row Labels
	 Hispanic/Latino
	Asian
	Black or African American
	White
	Two or more races
	Race and ethnicity unknown
	Male
	female
	nonbinary

	Applied
	1
	2
	5
	3
	2
	0
	1
	11
	1

	Offered
	1
	2
	5
	1
	2
	0
	0
	11
	1

	Enrolled
	1
	2
	5
	1
	2
	0
	0
	11
	0

	
	
	 
	
	
	
	 
	
	
	




SC Application and Admissions Diversity Data
	Row Labels
	Hispanic / Latino
	Asian
	Black or African American
	White
	Two or races
	Race and ethnicity unknown
	Male
	female
	nonbinary

	Applied
	2
	0
	7
	15
	6
	0
	6
	20
	0

	Offered
	2
	0
	7
	7
	5
	0
	6
	15
	0

	Enrolled
	2
	0
	5
	5
	3
	0
	5
	10
	0

	
	
	
	
	
	
	 
	
	
	


[bookmark: _Toc91072163]2024-2025 Total Enrollment: Counselor Education and Supervision and School Counseling 
	Program
	Total Number

	CES
	22

	SC
	56



	Program
	Female Students
	Male Students
	White Students
	African American/Black
Students
	Hispanic/Latino Students
	Asian Students
	2 or more
	Unknown

	CES
	17
	5
	31
	11
	14
	0
	0
	0

	SC
	40
	16
	7
	7
	5
	1
	2
	0

	Total 
	57
	21
	38
	18
	19
	1
	2
	0


[bookmark: _Toc91072164]2024-2025 Enrollment: Sixth Year and PMC (summer 2024-spring 2025)
	Program
	Total Number
	FT Students
	PT Students
	Current Students
	 Students 
on Leave

	SC-PMC
	1
	0
	1
	1
	0

	SC- SYC
	5
	0
	5
	4
	1




	Program
	Female Students
	Male Students
	White Students
	African-American/Black Students
	Hispanic/Latino Students
	Asian Students
	Two or more
	Unknown

	SC-PMC
	1
	0
	0
	0
	1
	0
	0
	0

	SC- SYC
	5
	0
	5
	0
	0
	0
	0
	0




Program Completers
CES
	Cohort
	Graduation Date
	Cohort
number
	Active
	Withdrew
	Completer
	Completion Rate
(3 years)
	Retention Rate

	Summer 24
	
	9
	8
	1
	
	
	89%

	Summer 23
	
	9
	7
	2
	
	
	78%

	Summer 22
	2024-2025
	9
	5
	0
	4
	44%
	100%

	Summer 21
	2023-2024
	9
	2
	0
	7
	
	100%

	Grand Total
	
	
	
	
	
	 
	 

	Completion Rate = Completers in 3 years
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	[bookmark: _Toc91072165]Cohort
	Graduation Date
	Cohort
n
	Active
	Withdrew
	Completer
	 3 year Completion Rate
	Retention Rate

	Fall 2025
	
	14
	14
	
	
	
	

	Fall 2024 
	
	19
	14
	
	
	
	

	Fall 2023
	Fall 2025
Spring 2026
	10
	9
	1
	2
Spring 2025
	TBD
	TBD

	Fall 2022
(Spring 2023)
	Fall 2024
Spring 2025
	20
	2
	0
	18

	94%
	100%

	Fall 2021
	Fall 2023
Spring 2024
	11
	0
	2
	9
	67%
	82%

	
	
	
	
	
	
	
	




[bookmark: _Toc91072170]  GRADUATION & HIRE RATES
Graduation and hire rates (immediately following graduation) are included in the tables below.
Master’s Program (August 2024, December 2024 and May 2025 Graduates

	Program
	Total Graduates
	Number Hired
	Hire Rate

	CES
	4
	4
	100%

	 SC
	18
	16
	89%



*Hire rate data collected directly upon program completion and based on student report.


	
	
	



	
	
	




[bookmark: _Toc91072167]PROGRAM EXPERIENCES
[bookmark: _Toc91072168][bookmark: _Toc91072169]Our last evaluation occurred in Spring 2025 and Summer 2025. The tables below indicate the percentage of students who agreed or strongly agreed with each statement.
Current Students: 2024-25 Evaluation Data
The table below indicates the percentage of students who agreed or strongly agreed with each statement.
CES n=6
SC n= 6

	Question
	CES
	SC

	Overall, program faculty communicated course expectations clearly (in course syllabi and verbally). 
	100%
	100%

	Overall, faculty used a variety of teaching methods that helped me learn. 
	100%
	100%

	Overall, faculty used a variety of assessment methods (e.g., tests, homework assignments, reports) effectively in determining if course objectives were met. 
	100%

	100%

	Overall, faculty were responsive to my questions or concerns (in person, via e-mail, or via phone). 
	100%

	100%


	Overall, adjunct faculty were knowledgeable and quality instructors.
	83%

	100%


	Overall, adjunct faculty were prepared to teach course content. 
	83%

	100%


	Program faculty utilized university resources (e.g., library resources, classroom technology, on-line access, software, labs) to effectively accomplish course objectives. 
	100%

	83%


	My advisor was accessible (i.e., in person, on e-mail, via phone). 
	100%

	100%


	My advisor communicated advisement information. 
	100%

	100%


	My advisor communicated accurate advisement information. 
	100%

	100%

	I felt supported by my advisor. 
	100%

	100%


	Sufficient courses were scheduled each semester to permit me to follow my planned program/course sequence. 
	100%

	100%


	Courses are offered in formats that help me follow my planned program/course sequence (i.e., online, hybrid, on ground). 
	83%

	100%


	From a learning perspective, the sequence of courses was well organized. 
	100%

	100%


	Overall, required courses supported my professional preparation. 
	83%

	100%


	I am a member of a state counseling professional association. 
	83%

	67%


	I am a member of a national counseling professional association. 
	100%

	83%

	I attended a state or regional conference during my time at SCSU. 
	83%

	0%

	I attended a national conference during my time at SCSU. 
	83%

	0%

	The university provided an adequate classroom environment (online and/or on campus). 
	100%

	100%

	The university provided appropriate adequate resources that I needed as a graduate student (e.g., library resources, computers, on-line access, up-to-date software, labs). 
	83%

	100%

	I recommend this program to people interested in this field of study. 
	83%

	83%

	My program attempts to foster a sense of community among students (online and/or on campus). 
	83%

	100%

	The department (SC, and SP) attempts to foster a sense of community among all participants (online and/or on campus). 
	83%

	100%




Employer Data: 2024-25 Evaluation Data
Employers were asked to rate the following areas related to the employee's level of preparedness for their professional role. The table below indicates the percentage of students rated proficient or exemplary within each area.
CES n= 1
SC n= 0

	Employer Data
	Exemplary

	Please rate the following areas related to the employee’s level of preparedness for their professional role in relation to: (beginner, developing, proficient, exemplary, no opportunity to rate)
	

	The practice of teaching
	100%

	The practice of counseling
	100%


	The practice of conducting research
	100%


	In relation to professional leadership
	100%


	Professional advocacy
	100%


	The employee’s level of cultural competence and ability to work with diverse populations
	100%




	Employer Data
	

	SC
	

	Collaboration (with co-workers, families, community).
	

	Consultation (with administration, faculty, staff, parents, guardians)
	

	Interpreting student records
	

	Delivery of Tier 1 services (schoolwide programming, classroom guidance lessons, individual advisement)
	

	Delivery of Tier 3 services (individual, responsive services)
	

	Competence with diverse populations
	

	
	




Part-time Faculty: 2024-2025 Data
N=4

	Questions
	

	I was provided with an orientation when I first started work as a part time faculty. 
	100%

	I received a copy of the part time faculty handbook when I first started working as an adjunct. 
	75%

	I understand the department policies and how they apply to the courses that I teach. 
	75%

	I understand the accreditation requirements for my course (s). 
	75%

	I understand how to use BB9, an assessment tool for my course. 
	75%

	I feel comfortable infusing diversity/multicultural experiences into my courses. 
	100%

	I feel comfortable asking for help from departmental faculty. 
	100%

	Department faculty are responsive to my questions.
	100%

	I received appropriate materials to teach my class, such as a syllabi template, book and guidance from core faculty.
	75%

	The university provides an appropriate classroom environment (online and/or on campus) needed for the courses that I teach.
	100%

	The university provides an appropriate laboratory environment for practicing counseling skills.
	75%

	I have used university resources (library resources, classroom technology, on-line access, software, labs) to effectively accomplish course objectives.
	100%

	I have access to enough resources (e.g., copying, office space, phone) to do my work effectively.
	75%




Recent Alumni: 2024-2025 Evaluation Data
The table below indicates the percentage of students who agreed or strongly agreed with each statement.
CES n=1
SC n= 11
	Question
	CES
	SC

	Overall, faculty communicated course expectations clearly (in course syllabus and verbally).
	100%
	100%

	Overall, faculty used a variety of teaching methods that helped me learn.
	100%

	100%

	Overall, faculty used a variety of assessment methods (e.g., tests, homework assignments, reports) in determining if course objectives were met.
	100%

	100%

	Overall, faculty responded to my questions or concerns (in person, via e-mail, or via phone).
	100%

	100%

	Overall, part time faculty were knowledgeable and quality instructors.  
	100%

	100%

	Overall, adjunct faculty were prepared to teach course content.
	100%

	100%

	Overall, program faculty utilized university resources (e.g., library resources, classroom technology, on-line access, software, labs) to accomplish course objectives.
	100%

	100%

	My advisor was accessible (i.e., in person, on e-mail, via phone).
	100%

	100%

	My advisor provided accurate advisement information.
	100%

	100%

	I am a member of a state counseling/school psychology professional association
	100%

	90%

	I am a member of a national counseling/school psychology professional association
	100%

	100%

	I attended a state or regional conference during my time at SCSU
	100%

	36%

	I attended a national conference during my time at SCSU
	100%

	0%

	Sufficient courses were scheduled each semester to permit me to follow my planned program/course sequence.
	100%

	100%

	From a learning perspective, the sequence of courses was well organized.
	100%

	81%

	The necessary courses and requirements that I needed to earn my degree were made clear.
	100%

	100%

	Requirements for courses helped me meet the learning objectives.
	100%

	100%

	The university provided an adequate classroom environment (online and/or on campus).
	100%

	100%

	The university provided appropriate adequate resources that I needed as a graduate student (e.g., library resources, computers, on-line access, up-to-date software, labs).
	100%

	100%

	My program has helped me to accomplish my educational and professional goals.
	100%

	100%

	I would recommend this program to people interested in this field of study.
	100%

	100%



PROGRAM GOALS BASED ON DATA COLLECTED

Counselor Education and Supervision: Program Improvement Goals
Strengthen consistency and shared accountability for program policies and student tracking. 
Faculty will use existing policies and procedures more consistently across the program, with particular attention to maintaining the master spreadsheet that tracks student progress (comprehensive exams, candidacy, dissertation milestones, PDCA, and fieldwork). The program will continue using the new master spreadsheet (student database). In support of course sequencing and registration-related advising, advisors will lock Degree Plans in Banner to promote clearer planning and progression.

Improve advisement capacity. 
Faculty will continue to address concerns about the program’s ability to provide adequate academic and dissertation advisement by clarifying advising responsibilities, strengthening milestone monitoring, and reducing preventable delays through more coordinated tracking and communication. 

Target curricular refinements to strengthen research identity and writing skills. 
Faculty will implement curriculum adjustments aimed at addressing identified weaknesses in research identity development and writing mechanics. In addition, faculty will strengthen the accessibility and consistency of policy communication so students receive clear guidance regarding expectations and milestones.

Reinforce an inclusive climate and improve program cohesion and coherence. 
The program will also expand cohort-to-cohort community building through structured mentoring and/or collaborative events, review curriculum design for redundancy, and integrate dissertation-related work more seamlessly into coursework to reduce workload spikes at later stages of training.

School Counseling: Program Improvement Goals
Strengthen workforce alignment and professional networking. 
The program will continue participating in the on-campus job fair and increase efforts to ensure schools are actively recruited to attend. Faculty will also consult with Directors of School Counseling to stay aligned with job-market needs. Across cohorts, the program will increase emphasis on professional organizations and networking, including leveraging the state association’s free student membership opportunity. Faculty will support students in enrolling in CSCA membership as a group, including through relevant courses.

Increase conference engagement by reducing access barriers and improving logistical support. 
Because the state conference location shift may have reduced participation due to accessibility, faculty will increase encouragement and practical support through department announcements, in-class reminders, streamlined registration messaging, and pairing registration with applications for graduate funding for conference attendance. 

Improve APA proficiency through a scalable skill-building requirement. 
Given that students demonstrate consistently medium mastery of APA formatting across school counseling courses, the program will identify (or develop, if needed) a brief online APA module and include module completion as a documented portfolio requirement. 
Enhance instructional quality and representation through hiring and faculty development. The program will consider hiring additional faculty with school counseling experience and diverse backgrounds to strengthen content relevance and inclusivity. The program will also offer structured support for adjunct faculty to ensure strong preparation and consistent course delivery.
Improve communication, sequencing, and student feedback pathways. 
The program will develop a clear, accessible roadmap for program milestones and certification requirements and provide ongoing updates about curriculum changes and expectations. The curriculum will be reviewed to ensure alignment with current school counseling practice and to reduce unnecessary assignments. The program will consider moving the research course earlier to reduce final-semester strain, and one proposed adjustment is ensuring the course is taught by faculty closely aligned with the school counseling cohort. 

Counselor Education: Departmental Improvement Goals

Improve adjunct/part-time faculty onboarding for policies, accreditation, and BB9 assessment use
Part-time faculty express some need for more support, particularly doctoral students who teach part time. Department will hold a more formal orientation, including review of the handbook, department policies, accreditation requirements, and comfort using BB9 as an assessment tool. The department will standardize adjunct onboarding so every instructor receives the same baseline support and accountability for CACREP-aligned assessment processes. 

Improve response rates and representativeness for employer and stakeholder feedback
Review procedure and attempt to increase employer survey participation to improve interpretable, actionable results (especially for SC). Faculty will attempt to collect employer contact info systematically during internship/field placements, send surveys on a fixed schedule, and add brief reminders. Current student survey response rate is low (CES n=6; SC n=6). Department will aim to improve the stability and interpretability of evaluation results by adjusting procedures to increase response rates and/or by adding additional data sources.
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